
 
Tabulated List of Gender  activities included 

SR. No. DATE Name of Activity Nature of the activity Number of 
participants

1 13th October  2018 Navratri Celebration celebration 45

2 8th March  2019 Women's Day Celebration Celebration 40

3 14th March  2019 Twins Saree Day celebration 56

1 5th Oct. 2019 Navratri Celebration celebration 50

2 25th Jan 2020 National Girl Child Day celebration 50

3 9th March 2020 Women's Day Celebration: celebration 48

1 12th Nov. 2020 Personality Development For Enhancing the Personality 50

2 25th Jan. 2021 National Girl Child Day celebration 70

3 1ST May 2021 Workshop on Occupational Safety, Health & 
working conditions code 2020 on the 
occasion of 1st May Labour Day 2021

Occupational Safety, Health & working 
conditions code 2020 

50

4 22nd June 2021: yoga for fitness stay fit and Healthy 35

1 21st sept. 2021 Guest lecture on cyber law  Adv. Sanjay Shinde 50

2 26th Nov. 2021 awareness on Indian Constitution awareness on Indian Constitution 50

3 8th Dec. 2021 Time Management importance of time 50

4 10th Dec. 2021 Awareness on Human rights awareness on Human rights 50



5 25th Jan. 2022 National Girl Child Day celebration 30

6 8th March 2022: Women Day Celebration Celebration 50

7 6th april 2022 Cyber Crime workshop Adv. Shreeprasad Madhukar Parab 40

8 7th June to 10th 
June 2022

Leadership skills For using in their professional life 40

1 5th Aug. 2022 Azadi ka Amrit Mahotsav Independence Day 59
2 8th October 2022 Navatri Celebration celebration 54

3 17th Feb 2023 Guest lecture on Cyber Crime Dr. Bhalchandra Rajput (Dy. Commissioner of 
Police Cyber Crime)               

50

4
17th March 2023

Awareness on Right to Information Act, 2005awareness on Right to Information Act, 2005 50

5 21st June 2023 Workshop on Yoga awareness 9th 
International Yoga Day 2023

Right to good Health Theme Vasudhaiva 
Kutumbakam.

40



 



 























































































































































ANNOUNCEMENT ON OCCASION OF 
INTERNATIONAL GIRL CHILD DAY 

11th October 2020 

First 
“Anupama Madhukar Narvekar Trophy” 

Essay Writing Competition organized by 

Asmita College of Law: 
Submit Before 17 October 2020 

Topic of Essay Writing: GENDER EQUALITY 

 Eligibility 
Participation is open to all regular students of ASMITA COLLEGE OF LAW 

 Submission Guidelines 

1. Essays must not be longer than 3,000 words. In MS WORD file only
2. All submissions must be in Times New Roman, 12 Font Size, 1.5 Line
Spacing and Headings/Titles must be in Capital. 
3. Quotes and references must be clearly marked throughout the essay
(preferably in italics) and properly hyperlinked. 
4. Submissions can only be made via provided Google form link which
is as follows 

 https://forms.gle/MPC5WgPmxAFEZCif6 

Prize Money & Trophy 
First Prize: INR 5,000 & Trophy 
Second Prize: INR 3,000 & Trophy 
Third Prize: INR 2,000 

 Results will be announced on
November 9: National Legal Services Day. 

https://forms.gle/MPC5WgPmxAFEZCif6


WINNER 
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“How important it is for us to recognize and celebrate our heroes and she-roes!” 

― Maya Angelou 

“A gender-equal society would be one where the word ‘gender’ does not exist: where 

everyone can be themselves.” 

— Gloria Steinem 

In the ancient India, women were held in high esteem and the position of a woman in the 

Vedas and the Upanishads was that of a mother (maata) or goddess (Devi). In the early Vedic 

age, girls were looked after with care.With the passage of time, the status of woman was 

lowered. After the advancements made in relevant science and technology, it led to the 

misuse by practicing female foeticide on a large scale. This has led to a drop in the female 

ratio.In many parts of India, women are viewed as an economic liability despite contribution 

in several ways to our society and economy. The crime graph against women is increasing at 

an alarming rate. The condition of an Indian widow is quite deplorable. 

What is the initial thought that hits us when we hear the word ‘gender equality’?A Parallel 

approach towards both women and men? It is acceptable. Gender equality implies that 

distinct aspirations, needs and behaviours of men and women are valued, favoured and 

considered justly. It does not mean that they both will become identical, but that their duties, 

opportunities and rights won't rely on if they were born female or male. 

The meaning of equality in law nearly everywhere descends in a direct line from Aristotle's 

dictum that equality means treating likes alike, unlikes unalike.As developed through the 

GENDER EQUALITY 
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Enlightenment, this conception revolves around sameness and difference. When people are 

seen to be relevantly the same but are not treated the same, their treatment is considered 

unreasonable and arbitrary and is prohibited by law as unequal under the “likes alike” 

imperative. When they are seen to be different, they can be treated differently—unlikes 

unalike; that, too, is considered to be equality. This standard, termed formal equality, is 

traditionally regarded as fair, objective, and neutral as well as socially progressive. It is, in a 

sense, empirical: law is to reflect reality. The problem it seeks to solve is misclassification. 

People within a classification are to be the same as one another; people in different 

classifications are to be different from one another. Equality consists in treating people the 

same who are accurately classified as similar, differently who are accurately classified as 

different. 

“A world full of empowered women isn’t one where men are marginalized. It’s a world 

where everyone thrives.” 

― Purnima Mane, President and CEO of Pathfinder International 

“Gender equality is more than a goal in itself. It is a precondition for meeting the 

challenge of reducing poverty, promoting sustainable development and building good 

governance.” 

— Kofi Annan 

Without having been given much critical thought on the level of first principles, this model 

has been either explicitly or tacitly accepted as the obvious content of equality in most 

jurisdictions that have legal equality guarantees. It predominates under international law and 

European Union law, guides the interpretation of the United States Constitution's equal 

protection clause, and has primarily defined the Supreme Court of India's application of 

Article 14 of that country's Constitution, as seen in the 

foundational Royappa and Dalmia cases. E. P. Royappa v. State of Tamil Nadu, A.I.R. 1974 

S.C. 555 (strict nexus test abandoned in favor of broader arbitrariness test for purpose of

determining discriminatory classifications under Article 14); Shri Ram Krishna Dalmia v. 

Shri Justice S. R. Tendolkar, (1959) S.C.R. 279 (classifications valid for purposes of article 
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14 if based on reasonable or permissible grounds).Certainly, this mainstream theory can be 

useful for addressing some inequality problems, prominently including those afflicting elite 

individuals as well as some members (often the least injured) of subordinated groups; it may, 

with creativity, be helpfully deployed in the hands of those already committed to producing 

social equality through legal equality. 

Indian Constitution provides for positive efforts to eliminate 

genderinequality.The Preamble to the Constitution talks about goals of achieving social, 

economic and political justice to everyone and to provide equality of status and of 

opportunity to all its citizens.India's equality jurisprudence has long exhibited inklings of 

formal equality's limits, undertows, intransigence, and backlash potential, and it displays a 

vigorous sense that a more substantive notion of equality is needed. As far back as 1963, 

Justice K. Subba Rao's dissent in LakhmanDass famously challenged classification theory 

as the be-all and end-all of equality. 

(LakhmanDass v. State of Punjab, A.I.R. 1963 S.C. 222, 240 (Rao, J., dissenting) (“Over-

emphasis on the doctrine of classification, or an anxious and sustained attempt to discover 

some basis for classification, may gradually and imperceptibly deprive the [equality] article 

of its glorious content. That process would inevitably end in substituting the doctrine of 

classification for the doctrine of equality: the fundamental right to equality before the law 

and equal protection of the laws may be replaced by the doctrine of classification.”). This 

was quoted with approval by Justice Krishna Iyer in Col. A. S. Iyer v. Balasubramanyam, 

(1980) 1 S.C.C. 634, 659.He grasped the essential point: as between equality and 

classification, the tail has been waggingthe dog). 

A similar perception animated the separate opinion by Justice P. N. Bhagwati, joined by 

Justice Krishna Iyer, in Royappa, where it is observed of the so-called new doctrine that 

equality is “a dynamic concept with many aspects and dimensions and it cannot be ‘cribbed, 

cabined and confined’ within traditional and doctrinaire limits.”E.P. Royappa v. State of 

Tamil Nadu, A.I.R. 1974 S.C. 555, 583. 

Their anti-arbitrariness standard was resisting the same equality thinking I have identified: 

the traditional limits of Western equality thinking that have “cribbed, cabined and confined” 

equality law in India, requiring a new departure to be true to the essence of the principle and 

produce equality in reality. 
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With regards to combat gender equality, The Indian Constitution enshrines the proposition of 

gender parity in its Directive Principles, Fundamental Duties, the Preamble, and Fundamental 

Rights. Certain laws has also been laid down to mitigate the inequalities such as Widow 

Marriage Act 1856, Divorce Act 1955, Dowry Abolishment Act 1961, Right to Adopt 1956, 

Right to inheritance 1956.Not just does the Indian Constitution guarantee women equal 

rights, but it also authorizes the Centre to take effective inequity actions in support of women. 

Our laws, growth approach, schemes and initiatives have been aimed at benefitting women in 

various areas within the context of an egalitarian polity. The Central Government has also 

endorsed plentiful international treaties and agreements on human rights, dedicated to 

ensuring equal protection for women. But very few people are aware of these provisions. It is 

very necessary for everyone to know their rights and remedies in case of violation of the 

same, especially for those who are exploited. 

In this essay we will also examine the provisions that the Indian Constitution provides to 

combat gender inequality. The constitutional provisions are the following: 

Article 14- It mandates the State to not refuse to any individual,parity before the law or the 

impartial safeguard of the laws within the country of India. The "Equality before the law" 

process discovers a spot in all penned documents that ensures universal rights that all people, 

regardless of birth, ethnicity, gender or race, are alike before the law.“Equal protection of 

laws” means impartial safeguard of laws for every individual within the region of India. 

Article 15(1)-It mandates the State to not segregate towards any person on the sole basis of 

sex, ethnicity, race, nationality, caste, or any of them. 

Article 15(3)-It mandates the State to prepare some special arrangement to benefit children 

and women.So, it declares that even though the state won’t segregate anybody, they can make 

exclusive provisions just for children and women for securing their stakes. On the other hand, 

Article 15(3) supports discussions at promoting women and children by laws such as 

Children's Sexual Harassment Act, the Domestic Violence Act, Workplace Harassment Law, 

Sexual Abuse Legislation (Nirbhaya Act), the Amendment to the Hindu Succession Act, and 

so on. This also tackles restrictions on wife's allowance, marital rape, Food Protection Bill 

restrictions, etc. 
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Article 16-It mandates equal opportunity for all in events concerned to education or 

allotment to any office within the State for all people. Article 16(1) and (2) lay down 

guidelines concerning equal opportunities for public-sector jobs.Nevertheless, it is specified 

in Article 16, Clause 3, that the said article shall nowhere preclude Parliament from passing 

any legislation establishing any provision of residency within that State or territory of the 

Union to people appointed to any office within that State, prior to recruitment or allotment to 

any office within that State. Article 16(4) of the Indian Constitution requires that facilities be 

reserved for the benefit of the deprived class of people within the State. 

Article 39(a)- It mandates the State to aim its approach against equally reserving the right to 

a decent medium of living for men and women. 

Article 39(d)- It mandates the State to ensure equal wages for men and women for equal 

work. Our Constitution does not expressly recognize the 'fair pay for fair work' principle a 

civil right, but definitely, it is a constitutional goal. According to it, the provision of the 

Directive declaring "fair pay for equal work" implies same wages for both genders for equal 

work for each and as between the sexes. 

Article 39A- Promoting justice, on an equal opportunity basis and offering free legal 

assistance by effective law or scheme or in some other way to assure that favourable 

circumstances for accessing justice are not denied to any person due to monetary or other 

limitations. 

Article 42- It mandates the State to provide for the arrangement of fair and reasonable 

working conditions and maternity assistance. 

Article 46- It mandates the State to publicize the academic and monetary concerns of 

Scheduled Castes, Scheduled Tribes and other backward classes.It also guides the State to 

publicize with great effort, the academic and monetary concerns of the backward classes of 

the population, and in great of the Scheduled Tribes and Scheduled Castes, and must preserve 

them against societal maltreatment and all aspects of oppression. 

Article 47- The State will improve the people's degree of living conditions and nutrition. It 
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defines the Government's primary responsibilities, which is the most critical item for social 

change purposes. It applies to health care, the aged, enhancing job standards, safeguarding 

justice raises the duties of the Government. 

Article 51(A)(e)- Promoting solidarity and the nature of mutual friendship among all the 

country's people, and disavowing acts defamatory to women's dignity. 

Article 243 D(3)- More than or equal to one-third (including those of the number of seats 

reserved for women who belong to the Scheduled Tribes and Scheduled Castes) of the 

maximum number of seats to be held by open voting in each Panchayat to be reserved for 

women and to be allocation such seats to be done by succession to separate constituencies 

within a Panchayat. 

Article 243 D(4)- More than or equivalent to one-third of the total number of jobs to be 

reserved for women for Administrators for each tier in the Panchayats. 

Article 243 T(3)-  More than or equal to one-third (inclusive of the proportion of seats 

reserved for women who belong to the Scheduled Tribes and Scheduled Castes) of the 

maximum number of seats to be held by open voting in each municipality to be reserved for 

women and allocated by succession to separate constituencies in a municipality for these 

seats. 

Article 243 T(4)- The allocation of administrator posts for Scheduled Tribes, Women and 

Scheduled Castes in Municipalities in a way that a house of a State can provide by statute. 

Gender equality these days seems like a distant sight. While progress has been made, there is 

a worrying story in numbers from groups like UN Women. More than 2 billion women lack 

the same work opportunities as men. It would take approximately a century to close the 

global pay gap at the current rate. Although sex trafficking affects men and women, women 

and girls make up over 70 per cent of the victims of trafficking of human beings worldwide. 

Gender equality needs to be a priority in the face of that data. Women, if given equal 

opportunity, can play a major role in enhancing a country’s overall development. 

Some other leading judgements are: 
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1.Vishaka Vs State of Rajasthan, 13th August 1997

Bhanwari Devi, a social worker from Rajasthan, was brutally gang-raped by five men for 

preventing a child marriage. Determined to seek justice, she decided to go to court. In a 

shocking decision, the trial court acquitted all five accused. Vishaka, a Group for Women’s 

Education and Research, took up the cause of Bhanwari Devi. It joined forces with four other 

women’s organisations, and filed a petition before the Supreme Court of India on the issue of 

sexual harassment at the workplace. On August 13, 1997, the Supreme Court commissioned 

the Vishaka guidelines that defined sexual harassment and put the onus on the employers to 

provide a safe working environment for women. 

2. Mary Roy Vs State of Kerala, 24th February 1986

Women from the Syrian Christian community in Kerala were prevented from inheriting 

property due to patriarchal traditions. This decree was challenged by Mary Roy, a woman's 

right activist and educator. After the demise of her father, she filed a case against her elder 

brother when she was denied equal share in the family's inheritance. Though the plea was 

rejected by the lower court, the Kerala High Court overruled the previous judgment. In 1986, 

the Supreme Court delivered a landmark judgment that granted Syrian Christian women the 

right to seek an equal share in their father's property. 

3. Lata Singh Vs State of Uttar Pradesh, 7th July 2006

Lata Singh was an adult when she left her family home to be joined in matrimony with a man 

from a lower caste. Her brothers, who were unhappy with the alliance, filed a missing person 

report, and alleged Lata had been abducted. This resulted in the arrest of three people from 

her husband's family. In order to get the charges dropped, Lata Singh filed a petition which 

resulted in the landmark judgment by the Supreme Court that allowed an adult woman the 

right to marry or live with anyone of her choice. The court further ordered that the police 

initiate criminal action against people who commit violence against those who decide on 

inter-religious or inter-caste marriages. 

4. Roxann Sharma Vs Arun Sharma, 17th February 2015

Roxann was involved in a bitter child custody battle with her estranged husband. A court in 

Goa granted her interim custody of their child, but Arun Sharma whisked their son away and 

refused to let Roxann meet the child. She filed a case against him, which led to the landmark 

judgment pronounced by the apex court regarding children caught in a legal battle between 
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parents. The Supreme Court ruled that when estranged parents are involved in a legal tussle 

over the custody of a child who is under the age of five years, the custody of the child will 

remain with the mother. 

 

5.  Centre for enquiry into Health and Allied themes (CEHAT) Vs Union of India, 2003 

With the advent of pre-natal diagnostic techniques that could determine the sex of a fetus, the 

growing trend of aborting female fetuses was observed. In a bid to curtail female feticide, the 

government of India issued the PNDT Act in 1996. The provisions of the PNDT Act, 

however, were not being effectively implemented by the state and central government. The 

Centre for Enquiry into Health and Allied themes filed a petition which led to the Supreme 

court directing the Central and State governments to enact the provisions of the act 

immediately, and banned alladvertisements relating to pre-natal sex determination 

techniques. 

 

It is undeniable truth that we are moving towards gender equality to some extent but it is also 

an accepted fact that it is not sufficient and lot more needs to be done. Further we can do our 

part to curb gender equality by first eliminating gender inequalities at home! Boys and girls 

should be treated equally, compulsory education should be given to all, having fair and 

equitable procedures for addressing sexual harassment/discrimination at workplace, conduct a 

pay equity audit, etc. 

 

It is pertinent to promote Equality & Diversity. Diversity literally means difference. When it 

is used in addition to equality, it is about recognising individual differences as well as group 

differences, treating people as individuals, and placing positive value on diversity in the 

community and in the workforce or training organisation.Equality is about ‘fairness in 

society, where everyone can participate and has the opportunity to fulfill their potential’ 

 

Finally, we all have a moral responsibility to report cases of violence, abuse and sexual 

exploitation against children and adolescents. 

There is always more we can do. When women uplift themselves (and we get uplifted by 

other women and men), men and children benefit. A world where women and men can realise 

their full potential is an imperative. 
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I. INTRODUCTION 

“Gender Equality is not a woman’s issue; it is a human’s issue” 

Gender Equality means equality of the sexes. In a country where goddesses like Laxmi, Durga, 

Saraswati are worshipped, there exists blatant discrimination and violence against the women 

of the land. But as we know that nothing is eternal, the gender bridge between men and women 

is slowly eliminating. Every person and every gender is entitled to equal and like treatment in 

society. No person has a right to discriminate against other persons based solely on the gender 

of an individual. The people of this country are the inhabitants of the World’s largest 

democracy, India. The touchstone of Gender Equality is imbibed in the Indian Constitution. Its 

essence is very well captured in the Preamble which states that the people of this country have 

taken a solemn oath to secure to all its citizens, Equality and Socio-Economic Justice. The 

struggle to be on an equal footing as that of the privileged gender is evident and real. The 

female gender whose history consists of oppression right from the medieval and modern period 

has been changing with Feminist Movements over the past decades. Achieving equality would 

also mean reducing and eradicating the crimes affecting the dignity of women. The female 

gender that was considered as a weak gender by the ignorant people has realized its true 

potential to contribute equally to society, both politically and economically. The country’s half 

population consists of a female gender that has been neglected and ostracized at times in the 

patriarchal society. People have evolved and so have the laws. The ancient ideologies that 

constrain women to a particular stereotype, are gradually eradicating. Gender Equality is the 

goal that can be achieved by practicing gender neutrality and eliminating gender stereotypes.  

Our Constitution has put forth directives that can help abolish discrimination and make efforts 

to progress towards a gender-equal and neutral state.   

  

II. FACTORS THAT GAVE RISE TO GENDER INEQUALITY 

The genesis of Gender Inequality wasn’t overnight. It had been followed and continued for a 

long time with only a handful of people standing against such inequality. To think, there were 

many factors which gave rise to gender inequality but Poverty coupled with illiteracy in the 

society and ancient Customs and Usages had catalysed the growth of Gender Inequality in our 

country.  
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A. ANCIENT FORGONE CUSTOMS & USAGES  

Practices like ‘Sati’ and ‘Dowry’ found among the Hindu community date back to the early 

15th and 18th centuries respectively where, the practices were at its peak. ‘Sati’ means, 

voluntary self-immolation of the widow on her deceased husband’s funeral pyre. Initially, a 

voluntarily held practice, later on, became a coerced one. Practicing Sati was a sign of being a 

dutiful wife who accompanied her husband even in his afterlife. Moreover, Sati was being 

practiced only by widows whereas, the widowers were exempted from such obscure 

practice as it seems the reasoning behind such derogatory practice was that only a wife can 

make a devoted partner and not the other way round. In 1987, an eighteen year old Roop 

Kanwar in Rajasthan was forced to perform Sati when her husband died after 8 months of 

marriage1. Following the outrage behind this incident, the then Government passed the 

Prevention of Sati Act, 1987 which penalised the practice and glorification of Sati. Similarly, 

the practice of Dowry is a controversial one. ‘Dowry’ means a transfer of parental property, 

gifts, or money at the marriage of a daughter. Primarily dowry was provided by the bride’s 

family to the bride for her sustenance but later the custom of giving and receiving Dowry 

continued till the late 19th century which often resulted in Dowry deaths of women whose 

family refused to provide more dowries. Due to dowry, females born in the family are often 

seen as a burden on the family instead of a blessing. The Kerala High Court in 1991 restricted 

the entry of women between ages 10 to 50 years old from entering the shrine of Sabarimala 

Temple and upheld the ongoing custom of the temple for not allowing entrance to impure 

menstruating women. However, in September 2018, Apex Court ruled that the exclusion of 

women from entering the shrine was violative of their Right to freedom of religion and lifted 

the ban accordingly.2 

 

B. POVERTY AND ILLITERACY 

Due to financial constraints in the poverty-ridden family, available opportunities in terms of 

education, healthcare, etc. were typically favored towards the male gender, thereby leaving 

the female gender with very few opportunities, sometimes none at all. Our grandfathers went 

to school and had decent education opportunities but, our grandmothers did not due to 

                                                           
1 Inderjit Badhwar, Sati: A Pagan sacrifice, 15th Oct 1987, India Today News  
2 Indian Young Lawyers Association vs The State Of Kerala on 28 September, 2018  
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insufficiency of income in the family that shows that women in the families were sacrificed in 

the manner as goats were to lions. Literacy for females stands at 65.46%, compared to 82.14% 

for males.3 The very cause of this low rate is the perception held by ignorant parents that 

sending girls to school is a waste of their resources since she's going to end up performing 

traditional roles in her husband's household. 

 

 

III. STATUS QUO OF GENDER EQUALITY IN INDIA 

Even before the advent of Independence, women had to fight for their right to protest against 

British rule and to participate in various national movements in the 1930s. Initially, Mahatma 

Gandhi opposed the participation of women in protests but, on the persuasion of Sarojini 

Naidu, he legitimized the participation of women in Civil Disobedience Movement against the 

British Raj which later on, the Indian Nationalists felt that their involvement gave the national 

struggle an immense force.  

 

A. HINDU INHERITANCE LAW 

The Hindu Law that follows the ancient texts of Manusmriti, has given a wide range of 

powers to ‘Karta’ in managing the affairs of the Hindu undivided family (HUF). A ‘Karta’ is 

the senior-most patriarch member and a coparcener who looks after income and business of 

the family and is the manager of the family property. This concept of excluding women from 

coparcenary was highly discriminatory and problematic since the women have established 

over the decades to be on par with men in regards to jobs that were previously held to be 

unconventional for women. Post the Hindu Succession (Amendment) Act 2005, that laid the 

female coparceners on equal footing with male coparceners also extends to the position 

concerning a Karta of a HUF. The Delhi High Court held that an eldest female member of a 

family, being the coparcener in a HUF, may become the Karta of a HUF4. Furthermore, the 

Amendment also gives equal rights in the inheritance of ancestral property to women, 

something that was previously reserved for male heirs only. The Amendment acts as 

significant step towards the women empowerment as well as gender equality.  

                                                           
3 "Literacy in India"  Census2011.co.in Retrieved 10 September 2012.  
4 Mrs. Sujata Sharma vs Shri Manu Gupta on 22 December, 2015   
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B. CONSTITUTION ON GENDER EQUALITY  

At the very heart of the Indian Constitution is the Preamble which lays down the hopes and 

aspirations for the people to achieve wholly. The Preamble promotes Social and Economic 

justice and stands to eliminate all kinds of exploitation. Social Justice aims at the non-

discrimination of the citizens based on gender in society. Whereas, Economic justice means 

no discrimination based on the economic status between a man and a woman further, 

promoting earning opportunities to all.  According to Article 14 of the Constitution, the state 

shall not deny to any person equality before the law or the equal protection of the laws within 

the territory of India. This Article states that Equal protection shall be secured to all persons 

within the territorial jurisdiction of the Union in the enjoyment of their rights and privileges 

without any favoritism or discrimination. Moreover, the Article allows reasonable, valid and 

legal classification but prohibits class legislation. Article 15 prohibits gender discrimination 

of the citizens but makes an exception for the state to grant positive discrimination in favour 

of Women for neutralizing the social and economic disadvantages faced by them. Article 16 

guarantees to all citizens’ equality of opportunity in matters relating to employment or 

appointment of office under the State and prohibits discrimination on the ground of gender. 

The Apex Court while hearing the conditions of employment of Air India air-hostesses struck 

down these provisions that required the mandatory retirement of females: (i) upon attaining 

the age of 33; (ii) if they were married within four years of service; or (iii) upon their first 

pregnancy and held them to be arbitrary and discriminatory as it violated the Right to equality 

and promoted exploitation of women based on gender and restricted equal opportunity of 

employment.5 Moreover, it is a Fundamental duty under Article 51 A (e) to promote harmony 

and the spirit of common brotherhood amongst all the people of India and to renounce 

practices that are derogatory to the dignity of women. Under Article 39 (d), every person has 

equal pay for equal work irrespective of sex. The Apex Court declared an equal pay to be a 

constitutional goal, available to every individual and capable of being attained through the 

enforcement of their Fundamental Rights set out in Articles 14 through 16.6 

 

                                                           
5 Air India vs. Nargesh Mirza AIR 1981 
6 UOI vs. Dineshan K. K. (2008) 1 SCC 586 
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C. JUDICIAL PRONOUNCEMENTS 

Ever since women have started stepping out of their traditional roles, the rise of offences 

against them are evident. The legislature has enacted various legislative measures intended to 

ensure equal rights, to counter social discrimination and various forms of violence. The 

Supreme Court in 1997 laid down guidelines in Vishakha vs. State of Rajasthan. The 

infamous Vishakha Guidelines were a set of procedural guidelines to be followed by 

establishments in dealing with complaints of sexual harassment at workplace. However, the 

guidelines were superseded in 2013 by the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 popularly known as the POSH Act. 

Furthermore, Adultery under Section 497 of the Indian Penal Code was an offence that 

punished the man who had consensual sexual relations with the wife of another man without 

the other man’s consent. This section which gave a problematic interpretation that, “a man has 

sole ownership of his wife” was unconstitutional as it highly violated the Right to equality and 

Right against discrimination. The five Judge Bench of Supreme Court on 27th September 2018 

unanimously struck down Section 497 of the Indian Penal Code as being violative of 

Fundamental Rights.7 Adultery no longer is a criminal offense but is a ground for divorce.   

 

D. LANDMARK AMENDMENTS 

The rise of Gender-neutral Laws has irked certain men in the society who refuse to consider 

women as an equal gender. Therefore, innumerable amounts of crimes relating to women 

resurface every day. The Criminal Law (Amendment) Act of 2013 also known as Nirbhaya 

Act is a legislation which amended laws relating to sexual offences against women. The 

offences including Sexual Harassment, Voyeurism and Stalking which were previously 

gender neutral have been amended and are now punishable when committed by man on a 

woman only. The Criminal Law (Amendment) Act of 2018 made punishments to the 

offences of Rape and Gang Rape strict and stringent.  

 

 

  

                                                           
7 Joseph Shine vs Union Of India on 27 September, 2018 
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E. THE THIRD GENDER 

The third gender or most commonly referred to as “other” are individuals who do not 

recognize themselves as a man or a woman. The third gender includes Eunuchs, intersex 

people and Transgender. The third gender that was previously respected and worshipped is 

now stigmatized in the society and faces discrimination and harassment from the public. The 

violence against the Transgender community, especially sex workers is often brutal and faces 

extreme discrimination in health, housing, education, employment, immigration, law, and any 

bureaucracy that is unable to place them into male or female gender categories. The 

Transgender community since the past two decades had been protesting for their recognition 

as a ‘third gender’ in the Indian subcontinent. It was only in April 2014 that the Supreme 

Court by its landmark judgment recognized the Hijra, intersex people and Transgender as the 

third gender in law in exclusion of the LGBTQ community.8 The Supreme Court further 

stated that the third gender be given reservation under socially and economically backward 

class (OBC’s), to be allowed in educational institutions and be given employment without any 

discrimination based on gender. Following the decision of the Supreme Court, 

the Transgender Persons (Protection of Rights) Act, 2019 was enacted by the Parliament 

and has been in effect since 10th January 2020. The object of the Act is to provide for the 

protection of the rights of transgender people, their welfare, and other related matters. 

However, this act hasn’t been well received by the activists and the transgender community. 

The Supreme Court as of June 2020 has issued notice to the government in a petition filed by 

a Judge challenging the constitutionality of the statute. 

 

 

IV. CONCLUSION 

Justice Leila Seth had opined that, “In India with a very patriarchal society changing 

attitudes and changing mindsets is difficult, a slow process which we need to fast forward it.” 

India is a developing country in comparison to other developing countries, the Legislative and 

the Judiciary body recognizes the disadvantages that have been faced by oppressed gender.  

Although there exists law, that regard women on equal footing, mere enacting legislation is 

worthless if the people cannot implement such laws and thoughts in their everyday lives. Ours 
                                                           
8 National Legal Services Authority v. Union of India (2014) 5 SCC 438 
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is a patriarchal society where the head of the family has always been a man. A family 

surviving on a sole woman is frowned upon. The old perspective of women in light of 

traditional roles needs to change. Intrinsic individual social reform coupled with literacy on 

the gender-neutral capabilities is the way to go about Gender Equality. The country needs to 

evolve, to look at a bigger and brighter picture before us. More women need to participate in 

the nation making and adopt active roles and men need to start treating women as an equal 

gender, nothing more nothing less.   

______________ 
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GENDER EQUALITY 

“A WORLD FULL OF EMPOWERED WOMEN ISNT WHERE MEN ARE MARGINALIZED, IT’S A 

WORLD WHERE EVERYONE THRIVES” 

‘There should be gender equality’ —a familiar line uttered repeatedly by many self-claimed modern era 

intellectuals. But when I ask what they mean by ‘gender equality’, interestingly everyone has a different 

narrative, each with a somewhat ambiguous logic. ‘Women should get equal opportunities with men’, appears 

to be a general idea, although no one seems to be able to define what they say. Let me give some examples 

below. 

‘Ladies First’- counter logic, if there is equality, why should one be privileged over the other? 

Women’s Reservation- doesn’t reservation make one a privileged class. How is the call for equality justified 

then? 

Gender equality means there shouldn’t be any discrimination among genders. Right? Then, should both men 

and women use the same washroom? 

I beg apology for expressing these ridiculous ideas and logic. But then my point is different and I define 

‘gender equality’ in a different way. I think many of you might agree with it. But before that, let me say that 

men and women can’t be equal. Why? 

Simple. Nature has made men and women different from a physical point of view. Men are always stronger and 

larger than women. To be honest, physically, women can’t match men. Thus, men are physically superior. Does 

that mean that nature clearly defined women as inferior? I would say no. Because women can give birth 

whereas men can’t. Similarly, there are many things which men can do, which women cannot and things 

women can do but men cannot. However, there are also some areas where both men and women perform 

equally. 

So, where does this lead us? Do we conclude that men are superior to women in some aspect whereas women 

are superior to men in other aspects, and there are some spaces where men and women are mostly equal? 



 

I think I will use the term that ‘men and women are complementary to each other’. Neither can survive without 

the other. Nature has created women and men in such a way that mankind will only survive if both genders 

coexist. Thus, the genders complement each other. I think this definition makes more sense. Practically, the 

concept of complementarity has proven versatile and effective. It offers an explanation of human sexual 

difference that provides individual men and women with a firm sense of identity within their equal, yet 

distinctive, experiences of human life. It provides a foundation for a positive vision of sexuality and marriage 

that avoids the deep-seated negativity and suspicions of earlier eras. 

 

But then I also agree that there should be gender equality. What do I mean? Some time ago a friend teased me 

by saying that if I supported gender equality then I should be demanding that men and women participate in the 

same sporting event together instead of separately. (Like I pointed out above, why should there be separate 

toilets for ladies and gents?). Interesting point. If men and women are equal then why is there a Ladies’ Tennis 

and Men’s tennis? Why is there a men’s sprint event and women’s sprint event? Well, there are some mixed 

events. Does that bring equality? 

 

“EQUAL DOES NOT MEAN IDENTICAL.” 

The availability of equal opportunities, resources and freedom on various counts irrespective of biological 

differences is what we call as Gender Equality. According to gender equality, all humans should be treated as 

equals despite their gender and should be allowed to make decisions and choices in their life as per their own 

aspirations. It is actually a goal which has often been neglected by society despite the fact that governments all 

over the world have been known to come up with various laws and measures to ensure gender equality. But, an 

important piece of thought is that “Have we been able to achieve this goal?” Leave aside achieving; are we 

anything near to it? The answer is probably “No”. Not only in India, but across the world there are numerous 

incidents which reflect the status of gender equality or rather gender inequality every day. 

 

“GENDER EQUALITY IS NOT A BATTLE BETWEEN THE SEXES, IT IS A BATTLE FOR CHOICE.” 

In today’s context, we have misunderstood the word “equal”. Equal does not mean same. Equal means equal 

opportunity, equal regard, equal respect, but not sameness of action. Gender equality is seeing males and 

females as being of equal status and value. It is judging a person based on their merit, and not viewing them as 

inferior or superior purely based on their gender. 

 

The idea of 'sameness' suggests that two or more people (or things) are identical, while equality addresses the 

fact that two or more people (or things) are identical in quantity, size, degree, or value. In the case of gender 

equality, we are talking about men and women being identical in value. Yet, it is fair to say that men and 



women are not the same, identical. We certainly are not physically the same. We are not emotionally the same 

and many other areas. We are different, but we are equal in value. 

 

If you bring sameness of activity, you will put the woman to great disadvantage in most areas of life outside. 

You will put men to disadvantage in certain other areas of life. And above all, inefficiency will prevail – 

women trying to do what men are good at, men trying to do what women are good at and making a mess of it. 

In discussion, we often intermingle these two terms, equality and ‘sameness’. When women hear men say that 

women are not the same, they most likely hear that they are not equal, therefore hearing that they are less 

valued. Men, on the other hand, hear from women that they want to be treated as equal, however, filtering that 

are 'the same'. The cycle goes on, over and over. We are not in synch with our language. To exacerbate the 

issue, women believe that they need to be 'the same' to compete with men. They start to behave in unnatural 

ways (un feminine or more masculine) to keep up with men. By training, everyone can do everything. But 

natural aptitude should be made use of. If that is not done, mediocre levels of activity will happen. It is best to 

make use of natural aptitude. Who is to decide who should do what? Why should it be pre-decided that this is 

what a man can do and that is what a woman can do? Let the individual person decide. 

 

Today, the playing field has changed and so many activities have become common among men and women, 

which was not possible in the past. A thousand years ago, most people were living in villages and there was 

jungle all around. There were wild animals everywhere. Back then, tigers were not pussycats that needed to be 

protected, they were ferocious creatures which struck terror in your heart. There was no store to buy something 

from. Every day, you had to either hunt or pluck something from somewhere and come. A man was definitely 

better off going out and doing this job. And there was another biological responsibility for a woman –she bore 

children. If she went out into the jungle with a little baby, she might come back empty-handed. So, women 

were protected because children were there, and the man went out to procure food. This was an ideal 

distribution of work. 

 

But now, technology has levelled the playing field. Getting food means going to the superstore. A woman can 

do it better than a man. Earning a living does not mean throwing a spear. It means typing something on a 

keyboard. She does that better too because she does not have to get up every hour, scratch herself, smoke a 

cigarette and again go and sit. If she sits down to work, she will simply do it. Women are doing these kinds of 

things better than men.This is not evolution of human mind or women’s liberation or masculine magnanimity. 

This is just advancement of technology. The playing field has become reasonably level. 

 

“A WOMAN SHOULD SUCCEED AS A WOMAN;NOT AS A MAN." 

Let’s take an example. Let’s say there is a female and male judge. Both are at the same level at the office. Both 

do the exact same work—they listen thousands of cases and decides the future of the people, state, nation at 



large. It doesn’t matter if the man is 6’ 3’’ while the woman is 5’ 2” --they will both manage to do the work 

because physical capability is not the marker of competence here, it is intellectual prowess. Hence, both should 

be, in fact both are paid the same amount of money. To take it further if both the judges are married couples, 

then after finishing off the professional work she again has to do the household chores, look after their children, 

etc. On the other hand, man will take rest as soon as he reaches home. So, if we see women are far better than 

men. Once a Supreme Court lady judge, Hon’ble Justice Mrs. Ranjana Desai, said that after finishing the work 

at court, she has to be ready for washing utensils and cooking at home, if her maid is not coming. So, in that 

sense of matter a woman is more powerful than a man. Then why we have to make women identical to men? 

 

So, equality is never in question, but sameness is a stupid thing to do. Instead of trying to fit a woman into a 

masculine world, it is time we structure society and the world so that there is an equal role for masculine and 

feminine. The society we have created is so super-masculine, it is not even good for a man, forget about a 

woman. Right now, it is badly tilted against her and she is desperately trying to fit into the man’s world, which 

is unfortunately taking its toll. And when it takes a toll on her, a general disruption of life happens. 

 

We need to restructure many things in this society, so that there is an equal role for masculine and feminine 

aspects of nature. As a masculine, aggressive way of doing things is needed on one level, aesthetics, music and 

being sensitive to things must become equally important.Gender equality doesn’t mean we must have a 50:50 

balance of men and women in every profession purely for the sake of equal representation. 

 

“EQUALITY IS WHERE EVERYONE HAS A VOICE BE IT A WOMAN OR A MAN, WHERE 

EVERYONE IS HEARD BE IT A MAN OR A WOMAN.” 

In the end, why ‘Ladies first’? Because physically they are not as strong as men and that’s why they are given 

the privilege as a mark of respect because, despite physically weaker compared to men, they are looking for a 

foothold in outdoor work. Why women’s reservation? It’s an affirmative initiative to uplift the women status as 

they have long been suppressed by the so-called male-dominated society. 

 

But as I have said, gender equality can be achieved only when respect and remuneration are the same. In an 

office where both men and women work, the remuneration could be at par (in the same post, although in most 

cases it isn’t) but irrespective of the post, women are not accorded the same respect as men. (In fact, in many 

cases, they are sexually or otherwise assaulted/abused). That’s why I insist that equal respect should accompany 

equal remuneration. 

 

Who can do it? Well, charity starts at home. You can start it right now. Personally, I respect M. S. Dhoni and 

Mithali Raj equally, neither is more or less than the other. I do watch women cricket matches with the same 



enthusiasm as I watch men’s cricket. Are you ready to do that? If yes, then you are encouraging gender 

equality. Else, you are going down a darker path, with no respect and no equality. 

“GENDER EQUALITY MEANS HUMAN’S RIGHTS AND WOMEN ARE A PART OF IT.” 

POEM ON GENDER EQUALITY 

Females and males are one in the world, 

although that is not the belief that has been furled. 

We are told that one gender is better than the other, 

it seems it's just one stereotype; one after another. 

Equality can become realised if only we believe 

and take the initiative to take action and achieve. 

Why shouldn't men and women be treated the same? 

To have equal rights and equal pay, that should really be our aim. 

Men, gender inequality is your issue too, 

although you may not agree, I'm afraid it is true. 

You should have the right to express your emotions and be what you please, 

You should not be pulled back by stigma, but instead be who you are at ease. 

Instead of fighting, we should be pulling together, 

and make this journey a joint endeavour. 

We are of equal value if only we open our eyes, 

at the heart of change is where we become most wise. 

Now or never? If not us then who? 

the interest in this movement must come through. 

Equality is not a privilege but a human right, 

all genders on the spectrum should be able to shine bright. 

--ANONYMOUS 



sr no Participant Code Score (100 )

1 401doniv@gmail.com 61

2 zeleprachi@gmail.com 50

3 shubhamtambe49@gmail.com 58

4 mhatreprerna10@gmail.com 54

5 ansarinusrat2001@gmail.com 62

6 kadamprajakta96@gmail.com 56

7 daniyalkhan23212@gmail.com 48

8 pranalihonrao22@gmail.com 50

9 divyashetty9605@gmail.com 68 First

10 ratnadeep24@yahoo.com 54

11 antarathakare28@gmail.com 55

12 bhondvenikita@gmail.com 53

13 priyankadubey93266@gmail.com 58

14 swaminithakur98@gmail.com 50

15 akshayanikale13@gmail.com 54

16 sam.wankhede1997@gmail.com 58

17 modaakashsharma@gmail.com 60

18 mynametambe.com@gmail.com 54

19 pranitasawant020@gmail.com 56

20 sushantkumar.sci@gmail.com 5820 sushantkumar.sci@gmail.com 58

21 kshitijakavade@gmail.com 64

22 pravincool@hotmail.com 65

23 fsolkar310@gmail.com 50

24 ashukhan0210@gmail.com 62

25 kerlekarmitali@gmail.com 52

26 msushil.dhandore@gmail.com 51

27 vinayvedant911@gmail.com 50

28 sidddshah10@gmail.com 56

29 harshutodankar29@gmail.com 50

30 rutugori503.rg@gmail.com 54

31 pavaskarkomal@gmail.com 53

32 sd50447@gmail.com 62

33 yashsanghavi555@gmail.com 51

34 jainpriyanka1312@gmail.com 61

35 shivanimokashi410@gmail.com 55

36 toobamomin3@gmail.com 66 Third

37 sagarbnr753@gmail.com 57

38 modaakashsharma@gmail.com 62

39 onemaanarmy@gmail.com 61

40 vinamrta9.vt@gmail.com 58

41 rakeshrahate31@gmail.com 57

42 debnath.tapas1988@gmail.com 62

43 shurangajadhav1985@gmail.com 59

44 shekhawatsuman5770@gmail.com 55

45 sunayana1224@gmail.com 67 Second 



47 parvind.kohar@gmai.com 58

48 aparna.shirsat@gmail.com 52

49 bhondawesavita@rediffmail.com 54

50 ssdaswadikar@gmail.com 56

51 mehtaami52@gmail.com 55

52 hrrajora@gmail.com 54

53 nerurkarswara310@gmail.com 50

54 pranjalichodnekar@gmail.com 52

55 deepti05jadhav@gmail.com 51

56 satishs@metconcoatings.com 60

57 akshay.hake007@gmail.com 55

58 jidnyasanaik1997@gmail.com 40

59 madhubangar23@gmail.com 54

60 sachinp1984@yahoo.com 53

61 birhade15jyotsna@gmail.com 51

62 singhanilr.anil4@gmail.com 52

63 trisha.priya.rajput@gmail.com 55

64 shakilk26@gmail.com 61

65 nmpimparkar@rediffmail.com 63

66 nileshbangar241296@gmail.com 52

67 sravi.srb@gmail.com 52

68 chordiyasanjana2001@gmail.com 5068 chordiyasanjana2001@gmail.com 50

69 shaguftafafheenkhan@gmail.com 51

70 hetavidoshi24@gmail.com 50

71 virakti169@gmail.com 51

72 ashrita31@gmail.com 65

73 blackburn4141@gmail.com 54

74 dungrani.sweta00@gmail.com 55

75 mafron.rs@gmail.com 62

76 shreyamgupte@gmail.com 60

77 sanjaym79@rediffmail.com 54

78 sudhakar.kadam4615@gmail.com 50

79 mahanoorshaikh1@gmail.com 51

80 mahendraiyer@rediffmail.com 55

81 cameetnathwani@gmail.com 63

82 nitin_230981@yahoo.co.in 58

83 rohitbadame@gmail.com 64

84 noopurchalke52@gmail.com 53

85 jashwantsolanki56@gmail.com 55

86 shailesh.j33@gmail.com 51

87 kiranmadke100@gmail.com 50

88 adkinjal@gmail.com 55

89 bhanushalihasti878@gmail.com 50

90 chhiparitesh@gmail.com 62

91 shwetashetty84@gmail.com 60

92 kanti.chauhan2003@gmail.com 50

93 shrutinaidu1311@gmail.com 51



95 pdarshu2020@gmail.com 59

96 hiteshipanchal39@gmail.com 55

97 sanjai.agarawal@gmail.com 58

98 meenanarendrapeelwa@gmail.com 55

99 sibalprateek@gmail.com 57

100 p.sulbha02@gmail.com 56

101 vandanasawant828@gmail.com 57

102 vidurbhola23@hotmail.com 55

103 www.dhoblesanvaid@gmail.com 65

104 simranpatil1998@gmail.com 51

105 sayyednumair@gmail.com 50

106 ankitakatakdhond@gmail.com 60

107 www.aditimahadik85@gmail.com 51

108 namrataawari44@gmail.com 55

109 mina_deokar@yahoo.com 60

110 sayalirajeshirke96@gmail.com 54

111 konardivya1997@gmail.com 52

112 kiran.devkar@rediffmail.com 50

113 kabeerdezz@gmail.com 52

114 amolvgujar@gmail.com 50

115 PLJADHAV1982@REDIFFMAIL.COM 45

116 prakashs.nagarkoti@gmail.com 54116 prakashs.nagarkoti@gmail.com 54

117 URMILA.WALUNJ15@GMAIL.COM 57

118 praveen240390@gmail.com 58

119 pawanchhipa83@gmail.com 59

120 parekhrahul94@gmail.com 50

121 taydebuddhabhushan1826@gmail.com 54

122 abhijeetbiradar1983@gmail.com 40

123 caaniketshavdia@gmail.com 50

124 rcajsapate252@gmail.com 54

125 sonawane100@gmail.com 52

126 twini.anand@gmail.com 50

127 kumbharashutosh98@gmail.com 54

128 zeetec.zeetec786@gmail.com 50

129 khetan.manoj@gmail.com 53

130 ram231006k@gmail.com 60


	7.1.1 link.pdf
	7.1.1 avctivities list.pdf
	GENDER AUDIT REPORT  PDF.pdf
	7.1.1 SUPPORTING DOCUMENT.pdf
	7.1.1 PHOTOS.pdf

	1st Essay competition winner  declared on 9th November 2020.pdf
	Blank Page
	Blank Page
	Blank Page


