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Answei in not more lhan two sentences. :*
(i) What is meant by 'awarci' unrlr:r the l.D. Act, 1g4l ?

(ii) Define'Lock-out'under the l.D. Act, '1947 ?

(iii) How is the term 'strike' defined in the I.D. Act, 1g4Z ?

(iv) What is retrechnrent under the l. D. Act, 1g4Z ? , ,

(v) Define the term labour court.
(vi) What is the object of Workmen's Compensation Act, 1923 ? i

(vii) What is the amount of compensation a workmen can get where permanent totaldisablement
results from the i,rjury under the W. C. Act, lg1g ? ,: i

(viii) The l.E (S.O) Act, 1946 is applicable to which industrial establishments.
(ix) What is meant by 'Standing Orders' ?

(x) what is the duty ot Labour court un.Jei M.R.T.u and p.U.L.p Act, 1971 ?

20

2 Write short notes on any four of the following :- ,j

(a) 'lndustry' under l.D. Act, 1947.
(b) 'lndustrial Dispute' under l.D. Act, 1947.
(c) Employer's liability for compensation under W.C. Act, 1923
(d) Proceclure for dealing with complaints relating to unlair labour practices under M.R.T.U.

(e) Unfair labour practices on the part of employer's under M.FI.T.U. and P.U.L.P..
Act, 1971 .

(f ) Define 'Employer' under I.E.S.C. Act, 1946 and mention the penalties that can be imposed
on the employer who does anrr act irr contravention of this Act. . .,jri :,rl,r.it,,j :

Answer any two of the following :- - ' ;'ii:

(a) Workmen who were employed in an lndustrial establishment went on strike while
the conciliation proceeding was pending before a Board.

(i) ls the strike legal or illegal ? 
,

(ii) ls there anv general prohibitions on strikes under the l.D. Act, 1947 ? Explain.
(b) A workman was iiijured during the course of employment and was awarded compensation

by the Workmen's Compensation Commissioner. The emptoyeifOoeinot,accept the
liability for compensation to the extent claimed.

(i) ls the employer bound to make any provisional payment based on. to the extent
of liability to which he accepts ? . " "'i '1::'i 

ri:

(ii) lf there is no justification for the delay in paying the compensation due can
penalty be imposed on employer ? Support your answer with rlelevant provisions
of W. C. Act, 1923. '

(c) A proceeding of Unfair Labour Practice was pending before the competent'courts
of M.R.T.U. and P.U.L.P. Act, 1971. When the matter was called on for hearing either
parties did not appear though notice of hearirrg was duly served for both the parties.

(i) Are courts empowered to pass exparte orders under such pircumstances ?
(ii) What remedy is available to aggrieved party under such circumstances ?

[ ]-URN OVER

fV:

!-!-
*1,-'

,20

12

.i 1



l6 / pl-d trl-upq ocl 0l

Gon. 4249-nK-3029-09. z
4. Answer any four :-_

(a) Define and ei:plain the terrn'Workman'under the l.D. Act, 1g4T ?

(b) What are the Cifferent authorities under the l.D. Act, 1947 ? Briefly exp
and duties of the authorities.

lain the p

(c) Explain the obligations and rights of recognised unions under M.R.T.U. a
P.U.L.P. Act, 1971 ?
Briefiy explain how the comrnissioner is appointed underW.O. Act, 1g23? What are
the functions and powers of commissioner ? :

Define certifying officer and explain the powers of certifying officer under l.E. (S.O.)
Act, 1946 ? Explain the procedure for certification of draft amendment'of standing
orders under the Act ?

(d)

(e)

(f) What is collective Bargaining ? Explain the merits and deme rits of Collective Ba

(q-{r-dt rstrrm)
q. q)4 ilHrd c-at ur

(sr) +frdfr'o ftar.l ErrK[, tq,ys qqTfr'tt&f,t Mq' (award) r-BurS 6rq ? r ,

(q) cildtfto ftorE 6TqE[, ( q,ys !q]O 'etdffi' rEqt 6Fr ? r !

(s) oMFIfi ft-ar< mTqE[, ttvs qqp] 'q1qr1;q rFeT6' r6ur$ siq ? ,, , .,' .i,',,
(q) FrrlrrR ;qm,rq oI {i+{ srf gr.n. , ,, , .

(m) mrrIrrru 36-€ra lfiqr{ 6[€t([, q q, ? i qr gtvr e}uror z ] '

(rT) EtqIlR SmqH qqqr{ 6-rqEr, t q i Q qqlt mFTrTRrt srrrErkna a;rwfstrft qgftrm Gflirrcq

end emeqm Bt& E.Fqm ,Rqd ftdo I r, ;i rr r,.1,.! tiii,, i::,:,,",.i,i,i

(q) ffiftm olrrqn (rtnfi srr+{r) 6FrEr, t \,yq ei alurcqr omf'}-s onrsFqi,qT grrRURd

oFfr,td]? """ "il
(q) "Tttrff o1-fo1" rEqt HFI ? '. :' ir'

(o) q-6T-{E qqziqt qrqAqT q q1frd s-rqrr aqEERrqT sfuiE 6qu{Hr #r, .q ** q ,Bm{d
mtrlrrT{ ;qqeqt.ft qr-d=q 6}uffi i , ' 

,:,,: ti l,i'

(er) cfos)fr-fi frqrc mTrrql, (\ys sidrfd'u*rT'. .. :, ,;.

(q) ur1r1ftr-o ftrl;.FTf,r<r, ttys sio,fd 'eMft-d; ft{K'.
(o) 6rrir-rn gE {ri{ *nqd q q, t I oidrfd 36qlr **i-Id qTd6r* qqrqqrft'.

(s) q-flirE tffirqr qTqaqT o ergfu"o Hrrrrrn qEET{t{r qfuiu m-wqrfl 6[rK[,, { R,e q gflfr
E r-rrrru sEftd qlH ffif, a-6r0-S uBql si*. ',' ' r, ,r i

(q) rr6T-rTH i@I qTqilqT a oqfuo orrrrrru q-{6r{rn ,h.* 6-{rrTrqr 6[qEr, .ll* 
q oid.fd

qrf,6id6 c€Ed sqrqrmrr.

(w) ofu)ftfr&-rqrm (R{S entqr) 6rcrqr, ( tvq sryfi 'q-66' B dnr wEflT srTDr qrf,mrq$R

mrr€nqT trrr fleqrq{ siqunl eg Rr6i

? {o
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,rd') Etq Hls.rr ( i
( q ) qlsfqqh 

"f.Or 
qBnrT EIE ,:nr-i i.dr d,rrTrTr{ er sifefrfto sqrruftr{rt Sq arfur BflB

er+r qpf,U*.t .,,rrf,].
(er) eq a anrqtqllr llqr ilorqtqflq enB o-r z

(q) €{HFtf, ftcrc ffiItrqT, ( 3y\e eif,rfd {iqTfl qrrqlcn ElF4fAS q-dqFTrq ciu+ qTd-d

snB-o or I
(r ) gF E rrrrlm HItt E {d or{rinT qisfr gmT qTtsr ilT ffirrry-61 silgfifl uifl 3m6 ,irqd

auqlql o{Taqi trm. vq{ Erqrft Isqr{ rnqi{ M qqrE-{rfr qrf,mifr ffi Td.
(et) qlcrtr EI RTIi effiq qqre-qrfrd{ orqEi{}d el"ftfr rm tsql{ qi$-d eG mr i
(q) w tt ftlqFrr& q-d-qil* do-cqiT ilt$irs rmq auq'rfl RR ErrcTr ilr qrcrrrdr
- e,s dq{iE & ot i grt grn orrrrm Sqrqm ,Rqr{ EFrdK[, q q I t ffiIfd sNTUnqr

6er{i.qT emnt ur.
( r ) €-eq qfuT f q-f,RlE {iEe*qT qFqtqT q srJka a;Frnq ar{6r{,rqr qPfiiu 6-{uqrfl orrfl

eidl *-ea ffi q&ffiT{HI a}&s ffi erqfl,{r q Gnd} *q M olffirnT q'I=fl qet*fi-R

6"T{ sd qrdtd. , ''',,*
(3I) qrdld qftRrdfd alsTeiqdl {drcTcffi s{raqr 6-{uqrqr erk+x eG or z

(q) urdd qftRrrfto qeffi-RiqT Eiur.qT wisqrnrT sqrq*"r.fi ento z

Hftttrt snt sr loiuliii) un) :-

(q) erHfr-o frqK tFTrrEr, {1vs oin'fd frtorilT ffi'r-@l qlffirfr:dr or{mrf, ? sfl

(m) q-ET{rE qtrdiql qTqAqT cilftr oflRrd ofrrrm q-{ET{iqT qfuh{ o-$rcilltt 68ril,. t qb q

si.i,fd rM?d Sq--ti srlqffi qTftr o-deq wE orr.
(e) HIq,iR 1trTIr+ q$rd sTErEr, qqii rlid.fd ciig+-ild Aqulr ffifr ffi.qrt I grt

erlq-o.n erDr ori {qE 6-{i.

n-ElrutqBo o{tmT8 rEuri 6'Fi ? .}i}ulfus 6rqrn{ (rqrr{t qit{tl 6EKr, llve, qrTroJ

qqTuTqts-d e{Umr{tt srf-q6n ftw.
"sTgS6 d1sffi" rEirq 6rrr ? qTgETB-6 Ercnqr&A r-a effir da {qE E rL

6
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Answer in not more than two sentences :--

(a) What is the object of the I'D Act, 1947 ?

(b) \r/hat is meant by 'Award' under I'D Act, 1947 ?

(c) Viho all are not included uncjer'workman' as per I'D Act, 1947 ?

(d) what is tl-re penaity for closure without notice under LD Act, 1947 ?

(e) ,Office Bearer' in reiation to a trade union, under LD Act, 1947 includes any member of

the there of , but does not include

2A

20

tt

(f) What is meant by 'Total Disablement' under W' C' Act, 1923 ?

(g) What is the compensation payable under W. C. Act, 1923, l'vhere death of a workman

results from the injury in the course of his employment ?

h)

/i\

fi)

lndustrial establishment under l.H' (S'O') Act 1946 means

Appellate authority under l.E. (S.C') Act 1946 rneans

Who is a'iMember'underthe tv4.R.T.U & P.U'L-P Act 1971 ?

2. Write short notes on anY fot'tl' :*-

(a) !nCustriai Dispute under l.D Act, 1947.

(b) Lay-off and retrenchment under I'D' Act. 1947'

(c) 'Woi'kman' under W. C' Act, 1923.

(d) 'Employer' under LE. (S.O') Act 1946'

(e) procedure for dealing with complaints reiating to unfair labour practices under the ttil.F'T.U

& P.U.L.P Act 1971

(f) pr.ocedure for recognition ol union underthe M.Fl.T.U & P'U.L'P Act 1971'

Answer any Two :-
(a) The employees of a public sector under taking resorted an action calied 'Pen down' as

per a cail given by their union without no|!9e l[g malaOement initiated action against

them stating that the action amounts to 'lllegal Strike''
(i) Does 'pen down' amounts to Strike and require notice as per l.D. Act 1947 ?

(ii) What does a strike becomes iliegal ?

(b) A workman leaves his work place during lunch hours to have lunch from near by hotei'

Whiie coming back to his workplace, he met with a accident and sustained permanent

disability"
(i) Whether his employer is liable to pay compensation to the workman ?

tiii ls ther:e any defence avaiiable to the employer in this case ?

(c) X a workman i,vho was aiso an active leader of trade union was transferfed to a distant

workplace as per the transfer policy cf the Cornpany. The Human Hesources $danaEer

of the Company induced him to join a Trade Union sponsored by the management and

on cloinE so he was ietransferred to the original place on medical grounds.

(i) ls the action amournting to unlawful iabour practice '?

(ii) can the original union of the workmen challenge the transfer ?"

4. Answer any four :-*
(a) Explain the term'lndustry'under LD Act, 1947 with case ia"ws.

(b) What are the different authorities under l.D Act, 1947 ? Brie{ly expiain powers anC cjuties

of the authorities.

(c) Briefty explain the Employei's Liability to pay Compensation uncier W.C. Act, I923 witi:

case laws ?

(d) Explain the objeCt, scope and features of I'E' (S'O') Act 1946 ?

, r: -r'l l 0 t: i!I D lnt 1071
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(mrdt sqim)

q. qttrI Elirqro sqt en ,--
(or) €frdF[fi ftqrq m"rq-ql q qybql atqr m'rq' ?

(q) ofiEfrFrir fa-qiq s"EHr tlvts e{ffls 'rolqldf, rvor$ m"rq I

(a) sfrEfrFIq P*ers 6'rq-fl t lvrs qq1fr "61qry1s" sl' ,3iffi olq in a-S i
(e) sfr€ilfir* fucr( sFrcr ! tvrs orilfa ile1fi RrdTq dq qns 6s ffi'trl snB I

(e) cfrdftm ftqrq mrrfi q \y'€ E;q& qrnrf,t n'"rs riEreqt qrqtt ft-o-ql snd* q"{Tfffi gt--q.A

ftlorA qqr+K HcrBE *d anaro strftI ffi]ura &i qr-o rrdia I
(.n) fiTrrrrn Trql{ q;ffi{t q q 1 i siil.fa "quf eiri.r.a" t6ur$ 6-m ?

(rr) 6rrrrrp f+sqT{ 6p1qr q o,l1 cia"fa s'rrirttlr ldmrufr 6Tri srflITI VT&rqr gw-tri uR g€rtl

HrqrTRIqT Tig flt.q]',S cgl:s lSTIiq q-icr{ orq ers-a z

(e) snalfto cir€cnq-{ (*trrfr entsr) 6r€re[T (1yq ei<r.fa €fru]ft'dr oirqErtrq rrurG m-iq i
(s) sfiu1firfi s{tr.rrrFr (*.rr* oilerr) m-rrrr t tyq erft-o erfHrcr reuri miq I

(E) qc.Gln.8.{.-snfrr ff.tqs'.fr. q qsq cidrfa qqrcr( qtuT enrd l'

I. olurcqr$ ert ftqr ftro ,--
(er) sfi€ilfto Pa-{E 6ffi{T qqy\l eitrfa "gfi€frFrfr ft-EK".
(e) eidFro B-qK o.rrEr q qy\e eId.fa sTqEi* sirBr o-qa.

(o) 6-rrrrrn Ts-srr qiqr{ olttfl q c, r a cid.fa "6-rri-rlru".

(e) Gfiil)ftm-G{r€qTq=I (ttnq1 s{TasT) 6'r{ril (\Yq eia-'fo "s115-si".

(e) w.ein.*.q. oirfti fi.q.qrd.ff. q q,sq sidrfa cqfud 6-rirrn Eq-{6rlqiqd a-o;rst qrqa qfuTr

(w) qc.oIR.A.{. onfrr fr.{.\ro.fr. q c,'€ q eirr'fa gftqq@T qrqA* sfu'qr {qE Entr.

olurtd dq slem 
' 
- -

(er) srdqftm dqie?fi-s 6rqqmi+ Emq, ftA fi gdlor (tc srs-{) sr$ reurara. qr n-fluJ

Ss-diglt durAd Eq;nq:{ c tm e-fl 6-rffi pfr a;wurn rulrn fts-q EsftA St seq

Fd d 'imr4*n ' dqT s-q.td qle
( q ) cfielfip6 kqrq 6rrqr I i vs trsrd "t{ srs-{" B SqTqqIu} sna mr i snftr rqt's-I-&

rldq sr* or.r& +-r ?

(i) sq a tmrqaqfl{ *ear dd z

(e) \16 6"rqrrR anfr olc 6-{uqrfr qr.n stqc d-qr:iTl€qT a-6T-d +flrt EruqT{ir& q{a-Eql sq-dRTdrd

tor. tga rrra ta errrn=n iqrfl o{qErRI qrsr errfu .qrg 6"rq[g$r* srrirrcE 3ird.

( q ) cqrrrT qrf,E sr $-rsrrKrs 16-nH qTqr{ auqs qtili[qR snB ot i
(i) qrerir-Rl olur.qr Fflarllrl-t qtffiI gtroEq Gne z

(m) 'qf,s' o 6-rrrrrn E-rq:rff Su-difl-d sTqftqo im *m. u-ct €qcit +rorm oqikqr rqoi.R
qlqi ela'fu s'qtrqlil orrd. s{{ clqd qTrf arq-eqrq{r+ sei-t qqs' EqIq"rS dqzrr Eft drq-ffi
srltqifua *d GG. cqrt srnq-E rluqrs H"ifudd srfrr iqridr {rei-{ mrryrnqri ruoinr g=ol

.qm lM EEUIfr it d elm t0 o.quqn en$.

( q ) q'E{ Ed d cr{ftd 6-IrrrIR qe{T sT eia'fa tt mr z

(t) qr riu-r+ q'fi wsqri Brotnqutrs oflE6n'ts crs-A 6"r z

Y. olqtd qR tileEI '--(q) sfrdFro fusK s-qqT tRys orffi "ss),T" d SsT;qlqffiq $qa EqE HrI.

(s) 0ffift6 ft-qrq 6rq-{r q qvs si6.fd BRu eiffidT mrq eiito z tq'it srls6T{ GITEI Edq +}urt i
(m) 6"lq,,q-R $F-slE l]IqTt 6TqEr q q i t cid.fd fs-sH l]{qr{ M clo-sT* qErq-{l.$ ;qrqMqi.qt

rqqra Eqg 6-{I.

!o

!o

ql
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o
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sffiFr-fi oir€qTu=I (*urff qlav1) H-Frqt q q v E t G*r zqtfr qTftl aM EqE 6TL
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1 Answer in not more than two sentences :- 20
(a) Average Pay under l, D. Act, 1947 means the average of the wages payable to the

work man.
(i) ln the case of monthly paid workman in . - months.
(ii) ln the case of weekly paid workmen in weeks.

(b)
(c)
(d)
(e)

(f)
(g)
(h)
(i)

fi)

'Employer'under l. D. Act, 1947 means
'Wages'under l. D, Act, 1947 means
What is the Duty of Conciliation Officer under l. D, Aet, 1947 ?
What is the penalty for any person who instigates a strike which is illegal under
L D. Act, 1947 ?
Seamen under W. C. Act, 1923 means
Wages under W. C. Act, 1923 includes
L E. (S. O.) Act, 1946 applies to
what is the object of L E. (s. o.) Act, 1946 ?
'Order' under sec 2 (12) of M. R.T. U. and P. U. L. P. Act, 1971 means an order
of the or

2. Write short notes on any four of the following :-
(a) Workmen'under I. D. Act, 1947.
(b) Strike and Lock-out under l. D. Act, 1947.

t.i Appointment and powers of Commissioner under W. C. Act, 1923.
(d) Procedure for Payment of subsistence allowance under l. E. (S. O.) Act, 1946.
(e) Obligations and Rights of recognized union under M. R. T. U. and P. U. L. P.

Act, 1971.
(f) Unfair Labour Practices on the part of employers under the M. R. T. U. and P. U. L. P.

Act, 1971.

3. Answer any two of the following :-
(a) A company shifted its place of business to another premises two kms away, without

consulting the union or without giving notice. The union raised a dispute stating that

' " " 
*,li' 

li ff ,{.I}ft J H f,JIxji:": l":::i::m p, oye es b ero re c h a n s i n s t h e p, ac e

of business as in this case ?

(b) A workman employed as a helper died due to electric shock while he was helping
the company's electrician. The management gave employment to his son as per
company's compassionate employment scheme and obtained a letter of waiver of
compensation from all the legal heirs

(i) ls the letter of waiver legally tenable ?

(ii) ls the management liable to pay funeral expenses to the legal heirs
of the workmen ?

(c) An investigatingn officer was refused entry to the premises of the workplace
of which the investigating officer was entitled to enter by X.

(i) Can X be punished under IU. R.T. U. and P. U. L. P. Act, 1971.
(ii) lf so what is the punishment that can be given to Mr. X. Support your

answet' with relevant provisions.

Answer any four of the {ollowing :-
(a) Explain lndustrial disputes under l. D. Act, 1947 with case laws.
(b) Briefly explain the procedures and powers of Conciliation Officers, Board, Courts

and Tribunals under l. D. Act, 1947.
(c) Briefly explain the objects, reasons and features of W. C. Act, 1923.
(d) What are Standing Orders ? State the matters to be provided for in the Model Standing

Orders under l. E. (S. O.) Act, 1946.
(e) What are the authorities underthe M. R,T. U. and P. U. L. P.Act, 1971 ? Explain the

20
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(rrre wTtm)

q. lpl ffirqrf, s-frt fu6r ,-
(u) arlutfq-+ fr'qrE q;pffil qqv\s s{rui "s{Rrfi qrrR" (Average Pay) znur erq qrrnr-fl to

q-uq'ft{qT grllurrtr Ht qTqrrrrsT tu-qrd qa.
(q ) crfrs aafl-q{ }T{IqrqrT a.rmrffell qfri,
(?) oTrd€r&lrtzn +imrd{ 3r{rqrqrT m'Frrirror

(e) eMFre; k+rq m,,qen, R\x\e eif,rfa "s11{s".
orT6-dg.

" (m) sffitrs fuqrq o'rercr, q1xu sffia "qrsq't.
(e) sMFrs ft-dTE u.r.rEl, qqyu aiirta vie eTfUffiqi=fi o-& qrq 3lTtfr ?

(q) affifr"+ ftilE sls-dl, l1xs giilffr ffi t'q sirqTq lrf,f, s{wq qfuT re Frq kf,r
qrfr ?

(q) q.rqriR Tmqtq q{qr$ HIqqT, qlil etdrtd "*ffi".
(ri) 6r-qlrR g6qH sRqr$ {qqT, q3?l trf "q'rR".
(e) 3rHFrm s+r!qrq{ (+qrfr qTtvr) qc,xe q+Er6r oFJ Et-d} ?

(s) sMFm 3{r€qTq;r (+qrfi 3Titu) 6FKr, qqyq qr sqtqr 6Tq ?

(E) qq. srn. d. a aft m. a qo. fr. tF'FrEI, qq\eq 3inrfa {e" }-dqq

EM qn frcr ftry-dr ,- Qo

(sr) sMFr+ fr-*E or+fl, q,lxtg 3idria "4-1qrg1".

(e) smft-* fuqre qrqa, tlxu sia'ffr'qiq srrft'erffi.
(m) srrr-rrn {sqn Erwr{ ffiq-dl, qsit e@ 9rIgffiifr tcuJs 9!q 3Tf}r6R

(E) qc. ern. 8. a enFr$, A qs.fr. q-rqil, qquq, q€froqraldtsi'H {itrdlt eTRrdT{ 3rfrr
6-&.

(q) qq ern. fr. t sTTfrr fr. n qa. fr. trTrril, qquq qrfo qTosrt ergi tt flnrrt eqfl+a

st-Erq-R Eqcr6R.

sffiS +{ frsfl ,- t ?

(e{) q'*l ?iq-fri rqrd 6q-{sr-ql=ft qmr l5e;r qrtqs-q g{r-{r Eqlun ? Fd. fr. eiil{-fl rrorf,ftd
td q-Er (grsiT{ur s.(o-qrtncr?r 6r-{ffiR dErctq qta€ q e-{r 3ilFr qqf q 6-krr s< iiq-ctfr
fr-drq ffirr t-sT fr sfl 9;iq t q"rqr* w,m enft wsq q-rount eR.

( q ) v< qrqffii sffiFr-s fr-+rq 3ile sT ?

(1) {fl mrqrrriqi it&'€ ful sTmfr "nrn 
qffi Hd ffi t dtn-+rr+ e{rt HI i

(e) \r{ ETEFTR;fiI{frEql E-"+{ftpq qrs q(d cF-{dFIT ffi-sT EFrs.r orgq rr{ut qT.r6t. {r+< d;qfi
rhr+A gsqr{ trtcri qH 3idrfn rqrqt g-itrq *q-fr-d qH ftd eilft g<i F{rqr frq}sgc
TosH qrn{ ffiqrqa q* ftS.

( q ) q-{r fttIH q" t ErqM( qtq +nt er ?

(?) 
ffi#H*,." TT.r*, 

.,iifia-m-qr cd rq.ri sTqM{ qRqT'Tr ?oqrs

(m.) qrmT nqTqun eritr-sr-q-€ m.rrrrril qma ydqr *'ruqTqr(c g{s srl r[r{fl +A qt awqun
3TRrsrfr y*fl s-F rT-+"1.

(q) q{s ET qq. 3TR1 li. a BTIftI m. n qo. fr. mrq-fl, tq\et 3rrrfa frre}s qrr
eiltd ql ?

( i ) qi frrm ileqr=fr sr{rezns q{q qiqi qM ftrerr t!-qrd w-m gn-ar silrcrt yBqT
q-m-rr rgE s;-fi.

Y. qffifi qrt qtsfl ,-
(g{) 3rHFm ftqr< q;r+{r, l1xu 3if,,ta 3MFr66 ft-cm {qE 6{T. amftutq td-s fr-dT.

(q) 3lHfts tq-qn qrq-qr, l3x\e qin'fn q"*c aTfirmTfr frd, ;qrq-o-q srrFT ;qTqfltrs{q qra sBqT
3Trfu 3TRrsT{ TqE q-cr.

(m) mrc-rrn 1mq-H q1q( 6ru-o, qq?l qrqr r€er, mr<ur enFr *M {qE 6-rr.
(e) sMfrm 3{RqFm (+tnfr snt$) q-FHr, qqyq eioria +pn$ sntsr E-duri 6rq ? qlurcqT

Tqsqd yq{ 1ffi qrasl ql-{d giffi qrom ?

/E) uq erru * u efifufr.q.ua.fr tq.rst 3irrrlaerftr-*.rft-ina-raefi*a"urierftrfifiil

2
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Answer in not more than two sentences :*
(a) What is the duty of conciliation office under l.D. Act, 1941 ?
(b) The award of Labour Court and Tribunal shali be signed by whom as per LD.

Act, 1947 ?
(c) Dpfine the term lndustriai Tribunal.
(d) State one of ihe conditions precedent to retrenchment.
(e) Write any one difference between Lock out and Lay off.
(f) Define Partial Disablement under E.C. Act, 1923.
(g) What is the object of E,C. Act, 1923.
(h) Appellate Authority under l.E. (S.O.) Act, 194G, means *
(i) tVlodification under LE. (S.O.) Act, 1946 includes what all ?
(j) Who is a member under M,R.T.U. and P.U.L.P. Act, 1971 ?

20

- \2, Answer any four :-
(a) Employer's Liability for compensation under E.C. Act, 1923.
(b) lllegal strike under M.R.T.U. & P.U"l-.P. Act, 1971 .

(c) Subsistence Allowance under l,E. (S.O.) Act, 194G.
(d) Strike under LD, Act, 1947.
(e) Authorities under l\X.R.T.U. & P,U.L.P. Act, 1971.
(f) Workmen under LD. Act, 1947.

20

3, Answer any two :- 12
(a) The workmen of h/orinda Coop Sugar lVlill Ltd. were employed in that Sugar

Mill during crushing season only and consequent to closure of season they
ceased to work - Answer -

(i) ls it retrenchment ? Give reasons.
(ii) Distinction between retrenchment and closure,

(b) A Union in an industrial establishment has 50% of total workmen as its
members for a continuous period of eight months. It plans to apply for
recognition under M.R.T.U. & P.U.L.P. Act, 1971 :*

(i) ls the union entitled to be registered under tvl.R,T.U. & P.U.L.P. Act ?

(ii) To which authority it shall make application for such recognition ?

(c) A workman leaves his workplace during lunch hours to have lunch from nearby
hotel. While coming back to his workplace, he met with an accident and
sustained permanent disability :-

(i) Whether his employer is liable to pay compensation ?

(ii) ls there any defence available in this case ?

Answer any four :- 48
(a) Explain the term lndustry under l.D. Act, 1947 with case Laws.
(b) Analyse the definition of workmat: under l.D. Act, 1947.
(c) State and explain the concept of 'an;ing out of and in the course of employment'

as contemplated in the E.C. Act, 1923"
(d) What are the standing orders ? State the matters to be provided for in the

Ir/odel standing orders under l,E. (S.O.) Act, 1946 ?

(e) Discuss the procedure, obiigations and rights of recognised union under
lV.R,T.U. & P.U.L.P. Act, 1971.

(f) What is Collective Bargaining ? Explain the essential conditions for successful
collective Bargaining. What are the advantages and disadvantages of collective
baroainino ?

+

I.

I

t
L

:i'

\



Con. 3261-MR- 4268-12. 2

( vtresriilr )

(l nrs) ( q6ur WI : loo
q. \riil erffird rflt fr* ,-

(e{) sffiftq t+qrE q.rqil, tlyu y.nm qgqhm sTfM q.ffi atui-fi i(q) 3mftm frqr( 6t?rqr, ttyu vqrm 6,rqrR;mrqri fr-cT dqri frdrsr Erq{ fr}orr{ rS 3ffit i(m) sffiFm;qmrerfiur rourQ mrq ?

(e) mrrrrrn crqkT e;knqT ga-fr-fr tran ere qq1 611.
(q) zr&f* q sTm mrqd*q?fio *iurm& qs.nq ftro.(q) 6rrmn TfiqH rnqri mrqEr, qqt? sfd'fd siyrd, o{ririq il diT Tqu s-fi.
(rt) q.rrm g'frqn q{qr{ ql?m, qti?qr shr 6-rq t(r) sffitrs 3TRetT+rr (*qrfi en?riy rh,{rEr, tqxs 3irrfa erfMer rour$ ....(q) sTiqiftq, 3Trcerrmr (wrfr eityr) inr{rqr, qqyq yrro} m}qen rridt tr.Fn

stilrtr teqr qr-oro ?

Qo

t?

Qo

ch(uq Ich ((JT

(e) \F.em.fr.a 3irfrr fr.q..qo.fr. qquq 3idrft q$rsE *i"r sr+r& r
?. tcqr ftr6r (M vR),-

(e{) q.rrrrrR 36rqir qrqri 6.|qilsqr+ qqit 3iTrld ,3fiqH 
qiqT-SqTd qTo-sT* q{rqifl_fi,.

(e) \u.ern.E.g. 3TrFr *.g.np.t. zFrdrET, lquq 'ffit dq,.(q) BffiFffi s{Renq-{r (*rr=fr 3TrhT) erlqfrqq, qqyq 3iilrld ftqlt rrm.
(e) offiFrs ftqE m.ri6r, ltvu affid ,{ts,.

(E) {n.ern.*.a silftr fr.nqiT. fr. qq\eq qlT{rqrd a+fffir.
(m) 3Mft-s F+flq elrfl, !1yu rlif,rid '61qrp1'.

?. *trytfr qh (hs* ,-
(s{) q}tgr +1 g'n frr€q ft. qd ilq Hq,n-qT srqrrri{r qrftT HrrcnerarT rr&d Erfffla Hr

qrGTtrrcelrqkT 6Iq ft6r{i enft trnq dq-irr fi ?qti qftunq++sq fiqgqr dE 66TTi.
Tflt ftr6r,-

(q ) A **.r*wa eil-t HT ? ffior ftT-6r.

(? ) nffisqrd 3TrFr sqrfrqqor .rc+ fuor.
(q) lrfi gftuiftfi en+enq-{rqgt mr4m srtrSE{r qtrefu{r gqvr mrwnatdt q o o/6 61qrrn

a qfuqrq{d {rorT 6lmor tt. s;4 *.e{R.6.q* ffi t.**.m. wi+ d{ctsr qreraT

tuqrqmd erd wu-qrqr q+qq *or ,-
(q ) mrq A fq-a+r qrertrrsrm d{cqT r6uqr rF.e+n.d.g. enFr fr.g.qo.t. yqrfr rnrrdr

qn ent i
( ? ) ffi ryq6p fu $d-qT qfMrffi 3r-$ +oT qTp{s ?

(m) qr srIrrIR grfr m,rq swut* vrrn *q+ +qunEqr +Bil Aq"r m.{trqrqr61 qqo6-nrT Bq-dTFI6rd

fuT. t{q oril fu anr+r;n Fqrqt 3TqEnfr gror en&r rqrff q,rqr++srft s{ri{E sTre.
(q ) iqrqT qrcrn 6r Hrrrm gm$H q{qr$ eqm qqrrffi ent w ?

(?) qr€ttrriT qiq-iqr {T6-rIIitT q-qrq sq-c,68{ 3Trt.

Y. q+uTa6 qn fta-o ,-
(sr) 3foilFrs k+re HTT{r, {txu r}iilrfd fudrE fr is-cwT;qtqftltin#{d {qE fi'lr.
(e) 3ffifrq. t+qrq q.r+{r, llyu q*o 'mmrrn' q1 fq-6q}fl qrczn ftflq 6rr.

(m ) HIII'IR 3-*T'tr xqr$ qlqqr, 11 ? ? rliilrfil '61qpq1 AAa 3TrFr mrqmft ffir' d iffiaqqr
lqg 6Tr.

(s) sfuilFm 3TrFelFHr ($tT* 3Trhr) iE'FrEr, qqyc siildfr {BrS 3Trkr E6uri qrq ? s}uTeT
E6ql-i yrq er* entvr erf,d gtffi qrcrm ?

(E) W.3TR.A.!L sTrFrm.Aw.fr. 6rcrcr lquq eiarfaffi?mdtr{Hyfufl, sTftr*-R 3rrftT

*-dA qffi qqf e.c.
/-\ .- A J \-

YC
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t
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i. Answer in not more than two 5snfsnsss '-
(a) "Arvard" under industlial disputcs AcL, 1942
(b) Dclinc "Locl< out";
(c) Settlement under I.D. Act, 1947 comes into operation on which date ?

(d) Appr:opriate Covcrnment shall publish cvcry award within days of'

20

receipt;
(e) "Central Act" under M.R.T.U. and P.U.L.P. Act, 1971 rneans
(0 Duties of investigating officers under M.R.'I..U. and P.U.L.P. Act, 197 L;
(g) What is tl.re rate at which subsistence allowance is payatlle'to a suspended

workman under Industrial Employement (standing orders) Act,1946 ?

(h) Period of limitation fbr fling claim under Employees'compensation Act,1923;
(i) Model standing orders means
(j) C)ccupational diseases under the E.C. Act, 1923 are speci{-red in which schedule ?

2. Write short notes on any four of the fttllorving :-
(a) "la*st come first go";
(b) Persons on rvhom settlements and awards are binding;
(c) Medical examination under E.C. Act, 1923;
(d) Continuous Service;
(e) Rights and obligations of recogniscd union;

3. Answer any two of the following :- 12
(a) The Universify of M is engaged in irnparting education to a large number ot

students. Madan, a Clerk was ernployed in the printing press of the l-lniversitv
for the past three years. The University struck off the narne of Madan tiom
the muster rolls and asked Madan not to attend duties any more"

(i) Whether the University is an industry ?
(ii) The action of Universily amounts to what and whether it is legal ?

(b) An employer makes an application for arrrcndrnerlts to model standing orders
to the certifying ofiiccr. The certitying ofTicer after hearing the ernployer and
workman passes an order. The etrployer is not satisfied witir the order of the
certifuing officer.

(i) \Vhat is the remedy available to the employer ?

(ii) Within how tnany days that rerledy slrould be availed by thc cmploycr ?

(c) A workrnan ernployed in a salt pan while returning home after finishing work
had to go b1'public path, then through a sandy area and finally across a cleek
in a public fcrry boat. The ltrry boat capsizcd duc to stormy wcather and the
rvorkman was drolyned

(i) Whethcr employcr is liablc to pay compcnsation to clependents of
workman ?

(ii) What is fclnnula lbr calculating compcnsation in death cases ?

I TURN OVER
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,wcr any four of the following:-
(a) Define "Industrial dispute". Whether an incliviclual rvorkrnan's dispirte can be

an industrial dispute ?

(b) Deflne "Retrenchment". What are the provisions with respect to retrenchment
under I.D. Act, 1947 ?

(c) What are unfair labour practices ? What is the procedure tbr filing complaint
against an unfuir labour practice ?

What are standing order ? How are they certified ?
When is an employer liable to pay compensation under the E.C" Act, 1g23 ?
What are the def'ences available to the employer ?
What is Collective Bargaining ? Discuss its advantages and disadvantages.

(q-{rdt srnrr)
(l nTlr) [q-o*t T"I : too

(d)
(e)

(1)

4B

10

g

t. q6-r qErqm \rmt fu-er :-
(oT) eilqtFrfi fr--otq mruqr tryu ora-.fo '1fur$, FE"T-d wq ?
(q) 'eT-Aq*' fr esr ft-a.
(a) oilEifto fr-fi< .nr{r<r tqu\s eTilrfo o-rn (Setrlement) ol"nqr nrrdor or-l

EKI I
(e) 'sfrd q-{mT-{i qito ft-qr€T ft-*rfl.qet sfr-q dar qrRd.

F) w.oTrq.dl ?[ orTFT d] {g.o,.fi **-"'; tlrst gqp ddlq 61-qqJ, rilryd . . .

(w) \n.un.dt.n oTTFT fr ?L{i{.fi. orqerffia Invesrigating officer * 6#"
(q) 3{rq.q. (\-s.Gtt)6lzrEr, ?qst GTirfa erfi zrf,atqT alqrrrrrf,r f6ift TiT-i M6

ffiil frmr qrdl ?

(r) qrrqrn 56-fll=r lxqr{ Eh-rqq, tqei G{ir{d qrql Ercrf, ?hrnqr* gq_f,.
(e) Tqfrffo xer$I enig|. .6qd
(q) zDFr{Trq lin-firq q-iqr{ orqq.m-.fn--ai"riqT qRRrETqst ?F]qRft Hqdrf, BTr,nr

i1e dd sTtn ?

a. frqI fu'6T (Cqrnfr qrt) :-
(ot) aHt tnt qBdr qrnt;
(e) \'ql-qm{ o-rn (settlement) u6q ft+rsr eTeft"m dar rnrn} orS a}zn;
(o) 6rrF-w 5s-iin *rrql{ 6-r{rer, tqel ei(da tefuq vRen;
(e) qr( (continuous) rlor;
(q) qrqflqrkr qtrett wo erfu od-.n.

10
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cqrfr qtq qvrrdl sfl{ ?a
(o{) ,qq' qmri ftrflrL{td r; .-+= c r= fu-alwfcl f*e{"T t"q:s61 tnrdro oni q{i,

..fi flrec q,fE .:= z=qT{lq fteTfi-dT@l ilnqd ordro EtflT" ffi
olrq-sqT flE--lil-.- =-:--; urfi-ql .qd flq dq.r zTm-d snFt .qirn qtrqm{

EuN;;---.;t-'.7
. :7-. ffi ger).T 3lti ?

; -:=;:,a.-rq qi orC.n ofq repn-i enfrr t a-rqtqft-{ orri oi ?

(a; r j * - j = Certifl,ing officer ztrg r-4frffin qedr{t orrtcnqd e-{f, Ch_{uqrq-re

: : ==- :tEor-i q +rq-qr<r-i EEUI,) tqot Certifying officer t errtrr dm'

= .-:-. . c;r<sili rrqrqrff qr$.

tt) ffi-fl-f,-g olnT-dT q-qfq 3ilt ?

(l) ftrfr fuqr+msi rtdzF n\ q-q{q orddn Yrm-f,} ? '

(o) \6 q,TTrlN ft-drtqT Gir{TrrrqC qnq cF-{f, t}-m" orq wu-q{ qft qronrql c{rflT

qft*q;ql qdofr-tr rrdr qr qrd;qT TfiT o{IFT aHI rsd\aFrfi nti q-fr 19TGI

qR q'-sq qri art. \'fi flEq-s qiq-d] ar<qd aie g<idl snft arq-mrfr g€T-€T'

(t) oRTI q.RRarftqtt 31qFifi-anT Toqmq-'{qr{ t"-qrqr& qrf,o

{1

YZ

q?l+lr ll\l.Eq I

8"

q-qrq{N arB m.r"q ?

(r) q-qd ffiq-qd lonra,l-{qr$ tuqNTrdl thffi ga uri ?

?nlq-d)-fr .rn sni firci' :-
(or) .oile\fi]-fi furTE' f; qgr osqq cF-{r. qfr-T orq-{t<rqT fa-flE r-r oie}f\o fq-'qK

ei-o qlER\ zrT ?

(q) zh-rqrn 6-qrd fi em- gr* @-*'. dstFr* fr.-flq orq-flffio .ur-rFT,* o*ft*d
oro ovg{T qTt-f, ?

(O) u-gfi-o .FTq.Ia qan -6"rd orq ? eryn qalrar ft-sq iltr-R qt-e.f, mr"W]
orq qfrTr oII-t ?

(e) qan-dl antersq-d alrq ? t ?F-S certiff dd qroro ?

(g) orqq1-< 56-qr{ -r<qd or{Er 1111 effin 1.nqrrq*rrq'r{ t"ql'qrd} qrm-o d'or

wqgfl-{ omd z qrooro-d oM qqm cTrrl erio ot ?

(w) qEqrfto qrciErrd rEpT-G qm ? rqf-a 6Tq-t q nlt aqq ?;-{t.
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i. Answer in not more than two sentences :

(d) Nstice of change;,
(e) Public utilitS, services
(0 Industrial Establishment under L E. (SO) Acr

objects to ABC. union's application on the gr,ound that it has got 360/o
membership of total worlnnen in that establishment. 

,(0 To which authority the application for grant of recognition has to
be made ?

(ii) XyZ Union is deemed to have applied for recognitio.n in which month ?
t

.j

3. A{rswer
(a)

(b)

I,T{..IRN *VWW

"'BombayAct" under M.R,T.U. and P.U.L.P. Act, 1971 means
What is the object of the Industrial Empioyrnent (Standing Orders) t946 ?
What is the minirnurn compensation payable in case of total
disablement under E.C. Act, I'923 ?

Tivo types of settlernents under the I. D. Act, 1947
"Closure" under I. D. Act, 1947;
Duties of Labour Court under M. R. T. U. and P. U.

(")
(b)
(c)

(d)
(e)
(f)

:

:

L. P. Act, 1971;

of its
workrnen frorn time to tin:e. After two years the ,cornpany the
services of Dr. Shashi. 'The Union of workrnen talces up the cause of

:pr. Shashi with the managernent of the colnpany.
(i) Whether. Dr. Shashi is a wod<rnan ?

(ii) Whether the dispute raised by the Union is an dispute ?
whv ?
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(c) l(risilta I(umarrvas erririoyed as a lorry tirivel b-'l lviul<urrcl Tratispoil Ct-;' Irvt'

i,tcl. while dr-iving a lorry ot'saitl 'l'ransporl Corrrpany llie lorry lrteets rvitli

an accident ancl l(ristrna l(urtar's right leg is atl'rpr-ttatecl be lolv thc knee'

(i) What is nature of ciisablcurent sufferecl by l(rishna I{utnar ? Give

:

reasons'
' (ii) How is cornpensation calculated in cases of injLrries resulting in

Permanent disablement ?

Answer any four of the following :-
(a) Detlne.,industry" under it . t. D. Act. 1941 . Illustrate your answer with case

:laws' 
,n ({e*rnr.,wee, rrnder the E. c. Act. } your answer(b) who is an "employee" under the E. c. Act, 1q23 ? illustratr 

l

(c) which are the authorities under the M. R. T. U' and P. u. L' P' Act, 197L ?

Discuss theil functions and powers'

(d) what are standing orders ? How are standing order,s certifted ? what is

proceclure for modification of cet'tified stapding orders ? i

(e) Defrne..retrenclment". What are the provisions regarding retrenchrnent under

(f) wt 
^t 

is collective bargaini[g ? Discuss its merits and demerits';

48
4.
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(q{dr m.qirq}

(l mu) igqsr gri ; {oo

q*n-

(q) gq.orn,*.g. siTFr *.g.qq,trt. qguq wiq-{irr{la s'rir{R
o\

chd <>?.{ .

(q) rerFfr sTr*yT s}-u-rqT or{drm,
)l

i, (t) s'FIrrR:96{JI-r q(?? afd{ra qqa) ?

(q) effiFrs ft-{rq tn"t?tfl, t xxrg }rilt Eirrt ? } (rftX Q ) eiar}d Cq-r?rl

erd *er qTki ?

(e) siHFffi efl-{pdr{{l"qsfis *,ma--sfr'q wr*d.. no'{i-C$-a s'rrrlrR.

I

i

\. Qo

' ?. frnfuEI (qirr-iqr$qr) ,-
(e{) offiFrs kflE qllr(r, Itxrs 3id'ta Bfdd v{*'R;
(q) qq.qn.A.g. 3TrFrfr.g.g.q.S. EEIIr(I,, ltuq $if,'tf, 3Trlr;zldl

(m) q-rrm gqqn tRqri 6TqE[*q3Q? 3idrln 'contracting'.
(e) E{crr=ft qldq
(r) o)s sqqhft *-{r
(q) orq.S. Gq.,sfr.) orq-sid.ld sMFr6 3Tr${FFil.

i. srffifr q,tryt-e dT *sqr,*

E-df,{ frgtft atd. +{ qEf{a{ riq-frA sT. nqffqT *T({ zrqt.
sT. rTyffqT 6rqT zrmrqmqs ;i;ti-4--;* azrqrpflq6iq'S-q{ qrd*d

(t) q-rq €T. {rxfr s-rrrrrn dfr t,

(t) rtqett XF a,tdr ara 3*ntFi"m E-E olTt qrq ? trr ?

Qo

rqfk6,R;

qq

e

I'TURN OVER

(*') q.FrrIR Ssalr ,fiqd 6Tq-EI, qt,?? eltiltfd orqntes* lPl
m"fi tmsn llrvd ffi ?

( ) qffiftm fr-Etq e.pr(r, t\xrg $iiltd srrrd *{ }-6r{;
(E) 3ffifrs frq,E cnFrET, t3,xe $ifrfd 'de' lclosure);

qtitrc.q1\-ql-e

\--
r-6uTq'

:

:

ftffiq Bfq-nfr
qIqItRffi

'l\ .^:ch(41 :-
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(q) ABC i{qetm-a qWT qrq-{r{iqfi ix% vqg 3rftf, erFr qr {ffi't qr;zrtnrzfr
q-S *-sT. Wrn *iq-* xyz.ri* ffiq a,fl fi qffi q-{q amryRrq-fi ie%
q-{s qrtd

(q) ElnTHl arftrql$H qrq.f,T 1M erd errqr orrrd) ?

(t) xvz t alrrnr r{kq.1a q-d a,€T 3rS a{$ ='ra.
(q,) F"wl SqT{ a UiE qr-{qtj dqffi <-s qrf,m rEW qlqroT Elm. qT qqf,f-qT

{q; qroq-d'r{T 3{qqd groi effir TTq gffirqT 3-qcr qiq usEqrqqT q,rc q-Frol

fui.
( q ) f*T WRET qiqrqT nsrri 3+i'r-cq sr&d ent t ;nnfr sr.
(l) ffiqq H{vrar ot M gfianq{qd 6{ft rTqe& vti i

i. ql"d$ q1t fr-6r '- YC

(q) Htrrm g*.sn qrvri Hr{Kr, qq?? Bifr=id 6rrr,tR r-durfr *tq ?

ftrtqrq-d $rE 6tr.
(s) g.q,nry. g. .qnFrfr.g.q.{t. r€K{,,{3rr.,q sffi(6}uigr

HiEfr q'r$ e qTilr6r{ vt'rr.
(e) +e+rfr orftr ry$.qlq ? rpfl-{ artta, rS nq&n (certi{y)

+qrfr grTffir M srq yfu"im sne.

(q) 'q'qrf,' S {ilr gE q-r,l '? sffiFrs frHq mrqqT, t txe sfd.ir
Tre$ Bntd ?

(q) ql${Tfrrs qr.lrrre E6uri 6-ftr ' qT$rftq qrcTql*i st tr e 11a

{ atna

gTrtd ?

? ,}mrFm

.a+ut?u'r

(or) ofrdfis ft-{l< sT{crialla q}rT rrrrg *Tq A s1xr gqi snr aB-,a

qFII.

l

l
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1. Answer is not more than two sentences.

(a) Define the term 'Industrial Tribunal';
(b)'Closure' under'I.D.Act,1947 ;

(c) 'Employer'under tr.D.Act,i947 means; ,.

(d) Define Alip ellate Authority under I-.E.(|.O.) A ct,19 4 6 ;

(e) Under I.E. (S.O.) Act 1946 'modification'means --- ;

(f) Date on which standing orders come into cperation;

(g) Period of limitation for filing claim under E.C.Act, 1923;

(h) 'What is the object of E.C. Act 1923 ?

(i)'CentralAct' underM.R'T-U. &P.U.L.P.Act 1971 rl€afls- l

0) Duties oflabour court underM.R.T.U- & P.U-L.P.AcI 1971.

2. .Write short notes (anY four) :-
(a)'Workman' underI.D.Act,1947;
(b) Notice of changef
(c) LabourCourtunderl-D.Act 1947;

(d) SubsistenceAllowance,under I.E.(S-O.)Act 1946;

(e) Employer's Liability for compensation under E-C.Act,1923;
(0 AuthoritiesunderM.R.T.U. &P.U.L-P.Ac! 1971.

20

z0

J. Solve any two of the following :- n
(a) A company shifted its place of business to another premises two kms away,

withoit consulting the union orwithout giving notice. Theunionraised a dispute

stating that it amounts to change in conditions of service.

(1) IsthisavalidlndustrialDispute?
(iD Is it mandatcry to give notice to the employees before changing the

' place of business as in this case ?

(b) Ram Kuma, *ur bmployed as a lorry driver by Mukund Transport Co.Pvt.Ltd.

While driving a lorrj,of said Transport Co. the lorry meets with an accident

and Ram Kumar'i right leg is amputated below ttre knee.

(0 Whatis thenatureofdisablementsufferedbyRamkumar? Give

reasons.

(i0 Ho* is dompensation calculated in cases of injuries resulting in
permanent disablement ?

.,r'r'hr" ooi ?Ro/n m I in the(c) XYZ Union has got 38% membership of total workmen employec

establishment and it applies for grant of recognition. Another Union ABC
objects to XYZ'.Union's application on the ground that it has got 40%

. membership of total workmeninthat establishment.

(r) To which authority the application for grant ofrecognition has to be

made ? Why ?

(ii) ABC Union is deemed to have applied for recognition in which

I TURN OVERmonth?

\,
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Answer any four ofthe following:- . i
(a) dxplain the term Industry under I.D.Act with relevant case laws'

(b) Define .Retr"ncLment' What are the.provisions regarding retrenchment under

I.D.Act-1947 ?
(c) Define collective Bargaining. Explain the essential conditions for Collective

(d) What ur" Jt*aiog Ordeis ? How Standing Orders can be certified ? What is the

. procedure for moaification of Standing Orders ?

(e) State aod explain the concept of arisingout of and in the'course of employment

udnerE-CAct1923.
(0 Explaiir Illegal strike uid lock out under M.R.T.U- and P-u.L.P'Act' 197 I '

)

48
4.
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(q{tr![ut : (oo

q. g6 qrffrfr gtt fua '- -(er) 'erHfirfr' ;qrqrftrs'{sr} S dsr Fru irtt.
(q) 3ffifr-+, fuqr< 6rfir, qqY\e 3ttr'td '{'s'.
(a) 3ffiFr6 kqn Hrafl, tlxu 3til'fd qro6.

(e) sffiFr-*, sTRgtTT{t (itnd qTttr)mqil, 1\vE dil,fd 3Tfo sTlk{rt-dT A {{T fr6r.
siHFr-6 3rr{srTr{r (TEr4 entrt16T{Rr, lqyt stilrfa +15R rEvri --.

(.n ) {Pflm 3Trtvr dq-flT m€-ororXd-crc t
({) arqrT( 1+sli q{q'r{ Hr{rfl, ttil siilrf( qrEr <rcoo'qrffi gi;6.

(t) i6rrrrrq 1+-€H rr<q,{ arq-<, lqil qr st{.
€) !F.arn.d.a 3nFr { .9.w.{.iEr{Er, 11e1 str{d+fr qrrqr EEqA

(q) qc.3TR.d.t 3TrFr fr.g.ro.q.crzrfl, Iq\et siarfd sprrrn ;qqroq$ q+4.
\ -- t. ftsr ftr-6r (6ME1qn) '--(ai) 3ffiFrr ft-qn qrq{r, tsxu 3iil'fd k'rctrn'. ..

(E) q<or$+As.
to) 3ffiftt'-ftalE tFtd[EI, iqY\r ofilrf? tFFFm;qFno{t.
(s) 3rHFrfi srrcemnr (Ta[r4 qrtv,l srdr(r, tqvq 3iilrfil Ht rnn.

(E) slrrrn Sssrt rRrT-{ c.r€, lstt 3im il+,sn qrn$srs rTle'fl{ qdr<r0.

{.r) s.qR.A.A 3lTFr t.tk€.{. irrra, qrut 3iil,fil srftp*'ffi61.

e. ciffiBffidr*crils{r,--
( q ) qfir ?iqfit tuiqr <+€lsT{ qnr lF,r qril+sq gry ftTfi *+^ftr'o}*a dilqq( reroia'fr'

ffi. Tr<i'T{oiilruf. s^sqT.irrra 6,rrrrrR iErc+s t&s c td'r arTFr qqf q orar q.E{ Tfqztfr
ftqTe ffiq t61 A rE1.Til t cTqr{Enrnq trsq q-@urft 3Trt.

' ( q ) sE< kqn Er orqtrft< 3ffiFI-6 ftsls 31Te an ?

( i ) v<t qrrrrnia alql* qrrn q(6 ?iiliM +dls ?q t dq{*,rc* ont oT t(o),m '?nri..+ErF

L- (1) uugmrorfur*ii{A q{qrqgnid qTe ? q,r<Q qr.
(ii qTsq€sfi silirrflsrfig-*.{tqqrqr'{q-{ft ,rurdEna ?

(*) {YZd*uH Vq'r ory-'@fi rq% s<sr antra gTrpr qr riw+} tretfid 3rd #fr.
qg$ dr.{r ABC iifl Hq At6r fi iltqtq,3 stq onrrrnrtfi yo g5 s<s eTrtd.

fll drrsr 3rtUsfiH qrqilftras"trqrs fu on'qronrd ? .q'r ?

(r ) ABC {rd+l a1ircqr qf6qa sT{ tor qTki 3rS art qrt i
Y. r*doqfr effiS qR fu6r ,--

(s{) sAdfis ft-qc o,r{r<r, t,lyu siilfd 'T€ih' tt rio"c{r Bfta;qTftEtqTqt-qa Fru q-fl.

(s) 'q'wd' 6 {il Hu srrt. sn-q}Frs fo45q 65qfl, qqxu eidrfd *.qrfi'fid 41qffi ilr(fr qTtd ? '

(m ) yg1&,..Ta1d S iifl rss 6{I. {r$Iftr*, qrat,qid qrrd ffi srrffqrfi 3rA *urflT

(e) tcrrfr qrerT E6qri qrq ? rrnd 3lTtYr 4.'Q w'rmo *i qrrm ? v{rftra T{nzft srttYliqT
tr.nnrord orq cEn-cr srG i

(E ) H'rrrrIR Fai{ qrqr{ q-r+qr, q i ? I sid.td '6'rql=qr ffi( 3Trfrr q-rq-Hft ffia' S {$ Hu q-tr .

(q) grr.ern.d.a. 3flFr {t.11.qo.tft. qrrrr, qruq eiil,fd i-qiltsk {iq qTfrr zr&i* Tq"c q-<i,.

lo

1?

YC

Con-codc 3 -JP

,on: 6415-YB-5308-13.

(q)

3

(qtrd wti{)
(t rn;

lo

,

t



BL\:Y
bL,p -T

kdDot\d t-o tPS

(3 Hours)
1. Alstver in not more than two sentences :_

(a) Closure under I.D. Act, lg47 ?
(b) Defrne industrial tribunal.

{3LS :w-
t/[\-E

')-u\
QP Code : Gy-228O
[Total Marks : 1OO

I
.) 'l

i. 20

(c) Give two unfair rabour practices on the part of employer.(d) Give ts,o exampre of ilregal shike und", ruo-tru and plIlp Act.(") Define partial disablement under V/C Act, 1923.(D Central Act under MRTU and pt[p Lct, till Z(g) Date on_which standing order comes in operation.(h) which court sharl try offences under m rsol Act, 1946.(i) The award of Labour court shalr be sigrr.a by whom under D Act, 1947.0) Write to objects of D Act, 1947 . 
-r ' t LLV\LL u.uwl r.u -r

2. Write short note on any four of the following :_(a) Authorities under MRIU and pLrlp Act Z0
(b) Procedure for payrnent subsistence utio*un". under the IE (so) Act, 1946.. (c) Strike and lockout under rD Act, 1947. 

rrav rL \D\-/'/

(d) Labour Court under ID Act, Ig47. .(e) Workman underWC Act, 1923.(0 Arising out of and in the Course of employgnent.

3. Answer any two of the following :-
(a) A,nion has got 38o/o mJmbership of total worlanan employed in the establishment 

72
and it applied for grant of recogani zation.
Another union objects'on the ground that it has got 40yo membership of thetotal amount of workman in that establishment.

(i) To which authority the Application fo. gru.rt of recognization has tobe made.

i

\

i

:

:

i

l
1

l

l

l
I

i

(ii) Give the two duties of recognized Union.(b) A workman leaves his workplace during Iunch hour to have his lunch fromnearby hotel rvhile comjng back to his s,ork place he met u,ith an accide,t andsustained permanent disability.
(i) Is the employer liable to,pay compensation? Give reasons for youranswer.
(ii) What is the defence available to the employer.(c) An arvard passed by t_he Tiibunal gi'ing higher pry .."r" to trre workman. Theemployer terminates the award aftLr one year.

The employer after the tennination of the award makes payment of rvages at thescaie prevalent prior to passing of award.(i) v4rether the action of the emplol,er of reducilg \\.agcs is legar.(ii) lIo*, long does the atr.ard rcmain iri operation ?

Con. 6022-14. I TURN oYER
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QP Code : CY-228O

any four of the following :- 48
Give the authorities under the ID Act,lp47.
Define Workrnan and state who are not workman under the ID Act, 1947 with
case laws.
Briefly explain object scope and maffers to be provided for in model standing
orders under the IE (SO) Act 1945.
E4plain collective bargaining and give its merits and demerits.
What is occupational disease what is the extent of liability of an employer in
such a case.

Discuss the procedure obligation and rights of recognized Union under the
MRTU and PULP Act, 1947.

Qo

Qo

2

a

4. Answer
(al
(b)

(c)

(d)
(e)

(0

I

I

1

l

1. !$'rqlEFndwtfuOr,- ' t

(er) s+*ft-dfrflq+.rr<r qq\\e Bidrrf, "Sq".
(e) sfldFffi;+tqFr*.{urfiti-{rwffi, 

;

(o) gq.. 3il\.8. q. slrfrTfr, a qq,. fr.6r?m tBuq qdiorter*-+qi-{+'H Wftd.
(e) et sTIl. *. a urFrrft.{* !Ff.fr.6r+{1 qlul H.r+{rffi{dqqiq-r.
({) qmqngsqm r+<qr$sTirr qq11rqrfr "3fft16 orrirr€Etq-qstq ?

(.F) !q. oar{. fr. a 3r Fr m. R qq. S. qrtr<r l txu 3tdrlfr t-*q q.r+<r rrtq+.
(q) rlrr$ 3rffirdT nTdoT opfEtdrd.
(e) {prr$ entfl 3TiiTftqq qsvq qr m-r+ilorgsn t It entn n} 1to.* 

qrzrend

erofqu?flqr3fiir*.m 3Trt. t

(e) 3nulFffi kdrE+r+Er 1 3v\s sqrfr m.rqrn<qmrerqri ft-cTq-o-qr+ ft-qrsreur qffi
q-fr ar*o.

(e) BnEtFrs k+n qT +a. I 3xs 3id-H affie <iq Bt{i fr-dT.

?. ftqrftt6r ,-
(s{) sffift-*, ft=+n o-rqqr tSxrg 5ffi "61-qq-p".

(e) eidtrfi 3TReTTI=T (rpn* BnhT) q iyq qdrtd Etrr q\il v.rTiT={ sBur.
(m) fffr-+ G-qrqq-rqil BSxu otri,td rtq arrft zrffi.
(e) sfuilfrm kdTE 6rq-{r ls,xre srddfl srrrrrrarqroq
({) qu.. oil\.8. a 3nFTm. A qq.fr. qr+fl tlsst srii,k erfUmrfinr.

Con. 6022-14.
ITURN OVER
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?. urfisqffi-SAqtrsqr,-
"q" {iq*trmqqrqqnii-fr ?c% tres 3Gf, 3ilFTqrrirct} qd*-dr 3rTt.

gsttq-cT ";ft" qffifttqaidTfirqffiq{ul6TqrTT{iq-fr xo% v<s srrtd.

(q) *tTcT 3ltr+T-qlm-Bqf€mr1Mqdqiietoiq-d] ? m-r ?

(e) f{ qrqrm rqrd qrq q-tu-qr*'qrqr €}W M q?rdalf3q-dr<l-dTf, t-dT Etdt.

tES qffi to ersor+r Hrrrl edqElrd grqrr sTrFr rlit orq:rgsfr iiq-lr€ BilA.

(q) Ht=rqrGF Erolqrm gasrr qffit
(i) ervft:nqmffi 3rsr 3rd6{uqFII sTftrffi{ ent i

(e) ltrr *q-*tei{tq+srqr$qrrnq*rqrt{6q ggqlM i ft . *. Bi{eierstil(
tnafr v< *pTdd{ur +-toqt.mril q,Iq,|-R {qds q}aq q tf,r anFr qqi q q'{qr s{r
ffifr kdTE ffilT *or fi vq{ Fe ? ;nrqr+ qnr eTft ssq e<-ffi orG.

(q) v<qrqffit effiFrmfiqTE a+rtmr ?' (?) sfl mrqrrnir*AvHmrqrsqrrTfi€ft an'tAq*t.iqr*rc" entqT ?

(m) q*.r HrrfiREr rqr=q ffiffifto Sq.qr q*.r mlqrrR.rt rTr6M ffi sTrFr +Tfi qftrqT
qprui* rrfiT ffi tqrqrwufra 71 6HrrKFEr W Er-d +$fi i-or. (Fractwe).

(t) qqt q.Tqtd aqrqrqrffidimfr <rqn gror qfr raunojs.r ?

(r) fr e46*r**3T{'rdT BTrt.,

' \ \^Y. 6lukr6rqR ltr6r,_
(sr) sflq)ft-s fuqrc a.rqil I iy\e sqrfr erffior mrq 3rGf, fr-6T.

3Trfrr+€dur.
(q,) Pn{ 3Trtgr E6ui+ 6.rq effiir* sIqrrR (En{ erTa{r) e]zr<r q qyq sqrfr qqfrffid

. €rdsr-a{rft&qrunqrftfrqqimwuft-rr.
(s) {gilS€1ffi wC qrqgri gw wfrr Aq ft6-dT.

(E) qqtTrq=rer t'r =6oTfr srq v<t qm-tr.d qre-sT* qqrffirs mrq erst.
(q) lH.. qT(.8. fr. 3nFIS. g.qq.fr. qquq 3id,idqlEuhtd\iTcHsffiqT 3ilhni

3TrFr'fiHqi*qef {r.

ql

Y4

Gon.6022-14.

. .a

L



Lcnbo or Lao

LLB' SIY'^E-

QP Code : 12683

2n

12

i

(3 Hours)

1. Answei in not morethantwo sentences :-
(a) What is the object of M.RT.U & P-U.L.P Act, 1977?

o)
(c)
(d)
(e)
(f)

.at\.'
ITotal Marks : 190;f/

r-r\t,. \,/
-\,I 

^.. I't
,ti. v,\)/

-\) ?fr,- .)

-V\J

946.

under the M.RT.U & P.U.L.P Act , 197 1 .

application for amcndments to model standing orders to

The certiffingofficer afterhearinglhe employer and work

The employer is not satisfied with the order ofthe certifying

)
(O Procedurefor

3- Solve.any'fwo
(l) An Omployer

the certiSing
manpasses

officer.

(

What is ttre remedy available to the employer?

Within how many days thatremedy should be availed by the employer?

r ?.. 
rlace of(?r$.)t An investigating officer was refused entry to the premises of the work tr

- f which the investigating officer was entitled to enter by 'X'.!--

.,...:,

.::ii'"," GX-Con.:9OO3-'!4.

] -I 'lr:

ve-( _zAt4

r\L*

(g) 'Define 
"strike " under I.D.Act ,1947 -

1111 "Oito.rss anytwopowers of "certi$'ing officer"
(i) q'Model standing Order" means?

0) Who is a "member" under M-R-T-U and l97r?

Z, Write short notes on any foui":- (}
G) euUtcUtility Services. 

^L'(b) '"Industry" tnderl.D-Act, 1947. nQ\
, :(c) Notice of Change S\u
(d). .Occupational Diseases- ..t\,'
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QP Code :17683, 
,,}q

4"

: industrial disPute?

(d) Explain collective bargaining- its Merits and Demerits-

(e) Whatare "unfaitlabour "? What is theprocedure for fiIing complaint

agq4st an rurfair labour

(O Whatare "Standing "? What are the matters to be provided for inModel

stanaing orders I.E. (S.O)Act,1946.

\\*\\
. f)--

Y\1
,\4
\<A\ril_J

</.r- -Vi."
t \*/

.. ]'
r\'

r\i.i{}
I .t

TTURN OVER
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(i) Can 'X' be punished under M'R.T'U aod PU'L'PAct' 197l?

iro If so what is the punishmentthat canbe givento 'x'. support

answer with relevant Provisious'

(3) Aworkmanleaves his workPlace during lunch hours to have lunch

hotel. While coming backtohis worhllace, he metwith art apcident

(a) State and exPlainthe concePt of arising out inthe course of emPloYment

under E.C Act" 1923 -

o) :.What are the "Authorities " IJnder 1947 -

individual workman's dispute can be

48
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(qtr&lsqiil)
(r m:u;

3ffiF1-fi 3TrtErTttT 1r*n{ stThr) qlYq,

'?is:' 6 d{r sf€ftFrfi ftrqtq q-r{r(r, q3

",1._

"-'*.- Y.-/\
n\

qWrIIoT, tlg'-
L'Isvv,\y\vnVi!r \"j

,\J

'3

q- rrrfim gvrt+ 3rdt t{ EnrFntr ftrfl '-
gq.srR.A.fr. snFr {g.qo.t. qqbq lql sr€rqr 3hr
Er-iqqrt SsqH rr.n$ ErrrEr lqlt lrqr+ "siffdr ?

s{ffiFrfi ff{R rrr{rEr qqY\e Yqrm '$1qr61" r51 ta =nfr t
Er{ qk-ft (Works comnittee) { sl"rfi-S As firtr.
6'rrrrrn l[ssrq q$rr$ trrrrEt, qtR? qr gtYr q-rq

(q)
(c)
(q)
(e)''G).
(.r)
(r)
G)

,' Gr)
G)
:

R. tsr'fdmr

roS'
' \6d q-rq

Ao

Ro

n

ffir
Tr*rrqr (Certifving
?dftffir Trn?ft 3rft1r' rer$ t

6rq ?

AB srftrff ftr6r.

siilrh grnsE qlrr errd t

Srr".

q+grqtrq trr Diseases)

(q) uFrrrR ifir{rd

(q,) qrT-srn fr .a,w.fi .Erqql q, q\e q siarfd gffl-{qr qrqad !frqr

(fr)
(q)
(m)
(s)

's

rilgqt ,-
Certifying Ofticer EF3' ;rdfrffid' {snzft glTt{nqd r(g

3rd +-f,r. rlm-*-r+ q qrs{Trd+ Efllt tn[< C"ttifiring Offrcer '

r.ffiff
(sr)

rFrq

i 3ntyr ttdr. ut<r+. rqr an|sri q-Trql* il41.
( q I q-rf,$r*.g EilurdT qqiq 3nt.

111 ffi f€qmd qt{fi A qqfu' 3rftidYr6d} ?

:9OO3-14. ITURN OVER
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1. Answer in one and two sentences :

(a) W-ho declares 'T.ockout'and who declares 'strike'?
(b) Give two grounds for declaring'Lay Off' under ID Act.
(c) Which court can take 'cognizance'of offence under MRru & PULP -Act ?
(d) What Trade lJnion can do for seeking 'recognition'unde.; IIRTU

& PULP Act ?

(e) What do you mean by Model Standing Order ?

(f) What do you mean by 'Employment injury'?
(g) Whether written demand necessary for raising indusrrial disputes under

ID Act 2

(h) What is the meaning of 'during the course of er,rployment and out of
employment'under E.C. Act.

(i) Give two misconducts under S.O.
(j) Can an establishment be re-opened after ,:lc,sure is effected under ID Act?

2. V/rite short notes on any four :

(a) "Lay-off'Compensation under iD Act
(b) "Retrechment" compensation under ID Act
(c) "Recognition of Trade lJr,ions" under MRTU & PULP Act
(d) Rights of 'lunreco gniz"-d,'' Union under MRTU & PULP Act
(e) "Model"Standing Oriiers under I.E. (SO) Act.
(0 PermanentDisability

3. Solve any two : .

(a) Employee was pursuing his fellow employge to join an unrecognized
trade union.'When employer learnt it, he transferred him under
manal:.ement policy.

(i) Is it anyway unfair labour practice under MRTU Act ?

(ii) What action employee can take under MRTU Act ?

(b) One person religiously comes'daily and sweeps and cleans the floor of
the Temple. The Temple Trustees even pays for sweeping and cleaning
the floor. One day, Tiustees disallowed sweeping and cieaning of the
floor and made it clear that flo payrrtent will be made to him fgr sweeping

q 4-h fP>rr'r
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2

and cleaning the floor. The Temple has many shops and those are used

for selling necessities of the devotees. Temple also has rooms which
are given to devotees coming from outstation on payment of chargel.

(i) Can the person claim to be a 'workman' and raise an indusilal
dispute ?

(ii) Is temple an 'Industry'under the ID Act ?
A resident deployed a workman for repairing his terrace of the house.

(i) Is resident an employer under E.C. Act 2

(ir) 'Will workmZur be entitled to claim compenstaion, i.f he was deployed

by Contractor who is taking Builiding Repai-ring Work ?

4. Answer any four of the following.
(a) Discuss Modern Theory of 'Collective Ba.-gaining'and advantages/

disadvantages of 'Collective Bargai4ing'
(b) Explain'Conciliation'and'settlement'rrnder ID Act.
(c) Discuss 'Casual', 'Temporary'and 'l'leasonal' workmen under ID Act.
(d) Discuss '-Workman'and 'earning capaeity'of workman under E.C. Act.
(e) Discuss unfair labour practices o.r-r the part of Trade Unions under MRTU

& PULP Act.
(0 Discuss punishments for proved miscondugt under the I.E. (SO) Act.

I
1

i

48

FN-Con. : 2930-15.

\



T 19L5

1- LLD

3. Soive Any Two :-
(a) An employer
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(3 Hours) I Total Marks : 100

1. Answer in not more tha:r Tlvo sdntences eaoh :-
(a) Defrne 'Lockout' under I.D. Act, 1947,
(b) "Permanent Total Disablement,, under E.C. Act" 1923
(c) Define Appellate Authority under I.E.(S.O.) Act.
(d) Commissioner under E.C. Act, lg}3.
(e)
(f) What.is 'Industrial Dispute, under I.D. Act Lg47?

\r*

(g) Stacdhg Order means?
(h) Who is 'member' under M.RTII. & p. 1971?

_(1) Any two powers of certiffing offroer (S.o.) Act.
(,) Object of Industrial Disputes Ac{ l

2 Wiite short notes on Any Four :-
(a) Industry under I.D* AcL

' (b) Arising or.it of & in the course

20

(c) Procedure for payment of allowance under LE.
(S.O.) Act.

(d) Employer's liability for under E.C. AoL L923.
(e) Certiffing offroer (S.O.) Act, L946.

r l't
.t''-, '
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12
an application for amendments to model

standing the certiffing officer, The oertiffing offioer
passes an order. Theemployer & workman

satisfied with the order of the certiffing officer.
is the rcnedy available to the employer?

Within how many days tle remedy should be availed

after

B-Gon. 4725-16'
I Tr]RN O\rER

I €-rn

5 e-,'n

c

Retrechment under I.D. Ast means?

I

deployed a worlrnan for his house repairs.
(i) Is a resident "Employer" under E.C. Act, L9Z3?
(ii) Wjll that workman be entitled to claim compensation

for his rights under B.C. Act, 1923?
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(c) one person was working for cleanirg & sweeping the floors .+--''
of a temple.. He was appointed by a trust of temple. ' 

,,q;i"
(i) Can the person claim as 'workrnan' under I.D. Act, diF

. 1947? +
(i1) Is the temple 'Industry' under I.D. Act, lg47? - \P'-v

. t :'
Write Any Four :- ,!,1,,.1'Ag

(a) Discuss modern theory of collective bargaining & its advantagel
& disadvarrtages.

(b) Explain in detail the Authorihes under I.D. Act, Lg47.C;
(c) Def,rne Lockout & Closure & explain in detail the

- related thereto for lockout & closure under I.D. 1947.
(d) Explain Illegal Strike & Lockout under M & P.U.L.P

Act" 1971.
(e) What is occupational ,lisease rmder E.C.

of liability of employer in such case.
(f) Discuss lJnfair Labour Practices T.U. & P.U.L.P.
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(q) * e-{fr en*Fr* fr-qTE yq-{r qqY'€ 3id.td
qrg. vr*t'..s'T?sFrrTR rduq{ TUrd

(R) sfuitFrs frdrq sr{rEr llyts rfmfT {Rt EilT-q !.-&\
tqtrr' ent q'ri

Y. qiqtfr qR x*t *sqr
(q) rngErFr* ererqreqr r+{ Tgfr slrfrr Hri .rrqa

rrr+t qqt q'<r.

(e) ffiFrs f{qrE s'r{rEt, llxtr d6'f( frBq {qg
16{T.

(ql rlii-fr snFr dq qT {ilr q Hiqr$ ifratfts
frdnq q'r{r(r qqYb 3tilrf( Tr$ Hg s{t.

(s) ffiftt riq q ?r*{fr qiarnft .wt.*.q* enFr

fr.aw.q. srr<t lq\eq 3til'lt r3{g 6'(I.
(E) =nrq'rg 3qmmnw{ urqstil.t( ltrr r6urq qTq?

rrE{ qrqda qffiFr* s{t.
(s) grr.qr{.*.a {rFT fr 6r{rEr qq\eq sidda 3r{Hil

H'rrrm ven (urfair Practices) rrr* :+qf q-n.
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1941.
oyees

(a) Appropriate Government Disputes Act, 19.47.
(b) Industry under the Industrial s Act, 1947.
(c) Recognition ofTrade MRTU & PULP Act, 19'I l
(d) Permanent disability of rkman
(e) Notice of change
(O Procedure for recognization of trade union.

100 ,-,MarksI Tot;a]

1

L (e)
(o
(e)
(h)
(i)
L;)

2. Write

Answer the following in not more than tlvo sentences
(a) Write any two advantages of collective bargaining.
(b) What is the main objective of industriai Disputes Act, 1947
(c) Give any two leasons which can make a strike i11ega1.
(d) What do you mean by'Settlement'under the {nf

1947.

J.
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(b) A probationer technjcai wo;-ki:ran was charge - shceterj for riotou-s cr
ciisorderly behavioui r:rutsri,i* tire place of u,ork.

(i) Was the ernplover iequired to charge-sheet the said workmen
much less conduct departmental enquiry.?

(i, If domestic enquiry is necessitated in the above case, is
delinquent employee entitled for copy of document

Define 'Retrenchment'. the prr:r,,isicns regarciing
'retrenchment' under the 1947 ?

(b) What is the procedure of standing orders.?(c) What kinds of inj compensated for under the Employees
Compensation Act, . Discuss.

(d) Discuss the functions of various authorities under the M.R.T.U.&P P,Act;l:971
(e) What is coll bargaining ? What are the tactics or strategies in

collective .,?

(0 Define under the LD. Act, 1947. State the provisions as to
of strikes in the Public Utility Services under the I.D.

7

2

4.
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(c)

t

(_-.

(i) Will the employer be iiable to pay to his u,orh.:;;.::ii.
(i') In the ab'ove rnentioned case, if the had sustaini:,i

injuries on his hand while working employers factory,
would he entitled for if he had not used
safety gloves.
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1. Answer in One or Two sentences :-.
(a) Define the term 'Lockout'under I. D. Act.
(b) Any two powers of cerfifying officer under i. E. (S. O.) Act.
(c) Write any two points of difference between lockout and closure.
(d) Which union can apply for registration as a recognised union.
(e) Who is employer under l. D. Act.
(f) What is Average Pay ?
(g) What is nnodification under l. E. (S O.) Act.
(h) Wages under l. D. Act does not include , . . 

..:.

(i) Object of tr4. R. T. U. and P. U. L. P. Act.

O 'Commissioner' under E. C. Act.

2. Write short notes Any Four of the following :- )

(a) '$ubsistenceAllowance'under l. E. (S. O.)Act.
(b) Unfair Labour Practices on the part of employer ttnder M. R. T. U. and

P. U. L. P. Act.
(c) Permanent Total Disablement under E. C. A.ct.

(d) Model Standing Orders under L E. (S. O") r\ct.
(e) Triple Test u.nder I. D. Act.
(f) Authorities under M. R. T. U. and P. Ll. i-. P. Act.

3. Solve Any Two of the following :- 12

(a) A union in an industrial estabiis;nment has 60% of totaI workmen as

its members since last 10 monttis. lt plans to apply for recognitionn under

M. R. T. U. and P. U. L, P. Act.
(i) Will that union s:g,cceed ? WhY ?
(ii) Which procedil.r:e has to be followed for getting recognition under

M. R. T. U.-4n,d P. U. L. P.

(b) A worker in minle having heart disease. While coming out of the mine,

after four hqrri's of work in the mine sweatened and died aside the mine

premise.
(i) ,trry ithe employer be liable to pay compensation ? Give reasons.

(ii)', Witt any defenCe be available to employer ? Give reason.

.{' .

(c) .Ihe workmen of Sriram Sugar Factory were employed during sugar
.ciushing season only and consequent to closure of season they ceased

, '' 
l' to work.

,r'.- (i) ls it retrenchment ? Give reasons.

;",

\- 20

=-

t'.1!
...-..:

\

(ii) Distinguish between closure and retrenchment ?

I TURN OVER
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4. Anewer Any Four of the fotlowing :- 48

(a) Explain the appointment, powers and functions of Commissioner under' 
E' c' Act' 

recoqnition and canceltation - "-'(b) Discuss in detait the provisions relating to recognition and cr

(c) Define Strike and Lockout. Explain the provisions relating to Strikd-and 
"''1.''i..,- '!

Lockout under l. D. Act. -: -
(d) Explain fully the concept of collective Bargaining along with its meslt

and demerits. ,' '"'
(e) Explain fully the procedure for certification of Standing Order""i.rnder

l. E. (S. O.). Act. Write the provisions regarding certifying off[c6l'.

(f) Explain in detail theAuthorities under l' D' Act' 
..*,11,"

2

(rfirs 6.rftR)
(t lnfr) t !q!T X[ur , loo

.l

(er) sffiFIs k+rrE qrsrqr siildd 'z'ld6q1' S -I*ET {qss 6'tT'

i*i .tnit* 3fi*erTwrT ({sfi* sfie{T) e-r*rqr. wn fm vrrTuFT arfBmr-qr* ffiS
*q eTfUffiR. .",r'

(;n) er&ffi sTTEr dq'qrqefi'{{ effi6;:+'{ v.r*.r+ gt fu6T.

(e) w6ry61snl ssT M +)q:6-1'dq ord q-s qffim'

iql sfrstft"s frqrq q,r+fl Bfd'to; r'6urq qtur ?

('n) wr*rt qr11{ Edsr+ ffi ?. '::'
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..ffirqrrR gelT.

;) 6'1qrrR irfisH ,Rq[$ tfi'r{rEl siffdd qrqrssrft q{rr€ (Permanent Total

.j"' Disablement).l*. .'

,' I'
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a. atit'S *{ *scr '- 
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(er) sMrtrs Brr<wtl;nqE+ ffi{ra s{qdnql orrqmq-e {o% *rqrrR qffi \o
qfsqTqrq{ q'* qiqrq?A q,,rd{d *4. Hifr W. gf,R. d' a q fr' % qm'

fr. q'rcrEr siattd qr;qM qd q.{r€rqr rftfi +vr'

lli H*5ffi lH n. qrq., 3ind.qrqiqror,lq6,. .'
FrolMsMs&qT gredsdqrk$- -

3

(e) lST ETot tr'Irrrtrlet Ecqrqr srtErr eTqfr. €'rtnq?A €errl qR Trff TIfr"mT" 
fr €rufi-({ er*< arrcql?tfr( rqrffi wrt gfrd q spffi1 erry Wi *Til

(q) q-r *qqEt qTErfi ge6'q.lq wrffi wffirER "ry m'i ? e;ruut

gt. , -''''

(?) q'rflsTrTr gqrEr qqrq Hrtsnt qr i'qr<d Yl'
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(?) EiE (closure) anftr qqra r{atfi qtsfi {qsz E $'

Bturtfi ?R ftrfl ,- ' '"'
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dqlTfd-f, T{WT Hq fr-{T.

(s) qig$ffi er:atqrct €t weq-fi sTqe q ffit {qEe H'{T.

(El .ifu,iiflsx*qT (raflq1 wtr*r) sffif,Fnq1 sflt*6ffi{ (certification)

g1"e'qrrrsnfr sftqr HEe s-qr. glnor{ sfMI ( certifyi ng officer) {ifi{ffid
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Please check whether you have got the right

Q. 1 Answer in not more than two sentences

1) Closure under lndustrial Disputes Act, tg47
2, Give two grounds for deciaring .Layoff, under
3) What is the object of the tndustrial Em
4) ,{ny Two duties of Labour court under M
5) Define partial disablernent under
6) Period of limitation for fiiling clairn
7l What is the duty of conciliation
8) Any Two duties of lnvestigating
e) Works Committee under ln
10) Any two grounds for illegal

Q.2 Write short notes on any four
1) Perrnanentdisability
2) Subsistence Allowa
3) Authorities under
4) Labour Court u
5i Strike and
6) Appo

Q. 3 Answer any
1,) The

? 1 [rR ?fitT

Q.P. Cod
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Act, 1923.

sugar mill during crushing season only

nsport co. Pvt Ltd. While driving a lorry of said
nt and Manoj Kumar's right leg is amputated beiow

Manoj Kumar? give reasons
cases?

to the premises of the workplace at which the investigating

T.U & P.U.L.P. Act, 1971? Give reasons.
be given to X. Support your answer with relevant provisions?
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4

s)
6)

CompeEmployeesunderdisease

theStateOrders?model
Order)

casesuch
Standing

ploymEm

bour

occupationalWhat
a

employer
What
under

the

of

detail
Discuss

Explain

(Standing
under
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Flease check rvhcther you have the right

Ansrver in not more than two sentences each.
Define layoff?
To which auilrority is the claim to recover
fi1ed.

Which court has jurisdiction to grant
De{ine partial permanent
What are the benefits given to a
Investigating officer is appointed
What is Contract of Scrvice?
Whelher workman are
Can lire commissioner
Define Modificarion.

Attempt any four
Last come first
Payment

Arvard
Notice of

C

Types

v

2A

are in violatiotr of

during duty hours to do his personal
work, he srrstained injuries on his handto report for duties for ? days.

liable to pay compensation to his

working

used safety gloves.
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[Time: 3 Hours]

Please check whether you have got th

Q.l Answer in not more than two sentences each.
a) Define retrenchment?

b) What is the time limit to claim recover
c) What is the time limit to file recognition
d) Define disablement?

e) Define continuous service?

f) Conciliation officer is appointed
g) Whether workmen are entitled
h) Who is given the

0 What are model
j) Which supervisor is

Q.2 Attempt any

l) Authorities 20

N,

2)

3)

4)

5)

6) Y:.'

Q3
12

& cleans the floor of the Temple. The Temple
cleaning the floor of the temple. One day, Trustees

the floor & made it clear that no payment will be made to
,or. The Temple has many shops & those are used for selling
also has rooms which are given to devotees coming from

to be a workman & raise an industrial dispute?
under the ID Act?

page 1 of 4
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2) An investigating officer was refused entry to the

investigating officer was entitled to enter by'X".
i. Can "X" be punished under MRTU & PULP

ii. If so, what is the punishment that can be

provisions.

3) A workman leaves his workplace during

coming back he met with an accident

i. Is the employer liable to pay

ii. What was the defence

Attempt any four

1) Discuss the provisions of
2) Discuss various types

3) Discuss the

Trade union

4) What are the

5) Explain the

6) What

,llation of a recognized

Compensation Act?

carrying out the modification of

Q.4 ,,ll' 48
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(E)
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[Time: Three Hoursl

Please check whether you have got the right

q,.P

l)

Q.1 Answer in Any One or Two sentences

a) What is modification under l.E. (S.O.) Act, 1946?
b) 'Commissioner' under E.C. Act means...?

Define Retrenchment under l.D, Act, 1947?
Who is 'Member' under M.R.T.U. and P.U.L.P

Write any two powers of certifying officer
Can there be more than one recognized tra
M.R.T.U. and P.U.L.P. Act?

g) Who publishes 'Award' under l.D. AcL
h) What is the meaning of 'during the

x923?
i) Who declares'lockout'and whO
j) l.E. {S.O,} Act, 1946 applies to..

e;2 Short notes {Any Four}

a) Authorities under M.
b) Modelstanding'ord
c) 'Workman'under
d) Recognition
e) Triple Test
f) Employe/s

q.3 Solve

a)

c)

d)
e)

fl
ni,

.5'l

20

L2

during crushing season only and

to have his lunch from nearby hotel, while
perrnanent injury.

? Give reasons.
eir own in the premises of industry, had it made any

has 60% of total workman as its members since last 10 months.
U. and P.U.L.P. Act.
whv?

re for getting recognition under M.R.T.U. and p.U.L.p. Act, 1971to that

L
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Lol 11 & L0615 / L0110 LABOUR LAWS

e.4 WriteAnY tour'

a) Explain in detail Authorities under l.D. Act,7947
b) Discuss fully concept of collective Bargaining.

c) Discuss Unfair Labour practices under M,R.T.U. and P.U.L.

d) Explain fully strike and lockout under l.D. Act, 1947.

e) Explain in detail procedure for certification of sta

f) What is occupational disease? What is the extent

2
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ii) cR -:Ir $@trrfi 3Trgnrdqu+ ait 5-a,t
efiG-fi EFr{r q:Ffi' qsffi 3r€ar *rq? *.[wt
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ErFqrcrw rm, *iqrfft q,r{-riT dt am
tq,br 3id?tf, m-;qffi:rd +'rnqrqr rrdrCq
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tl sr€4rtr6 erexEl* wg-6.{-r, ofrBr ffiffi16 6.rrmg qiqra trdrEE TiEiE ffir
a-rrqlsnfr tBe.rsua.v.

il,ffiFf+"frdE sfEfrffi Kytg sqrfr ffiFrdrfrdTqrg-#ffiR;r*ht.q.r \-
grkoiuriqr qfuT .rnR.Rfr str.

Y) EIqrrR lRqr-$+fBfuq, qq tt srq} +TdTtrr fr..ffiTfueie enBr sr*sq+.r sEqrr.
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Q1. Answer in One or Two Sentences (any 6) 12 Marks

1. What is the object of the Trade Union Act, 1926?
2' How many members are required for making the application for registration of the

Trade Union?
3. what is the Triple Test as raid down in the case of Bangalore water supply

v. A. Rajappa?
4. Mention any two duties of the Industrial Court under the MRTU & pULp Act,I97l.5. State the duties of settlement authorities under the Industrial Dispute Act, 1947 .6. Who is an 'Apprentice' under The Apprentice Act, 196l?
7. What are the qualifications prescribed under The Apprentice Act, 1961 for being

engaged as an Apprentice?
8. Who is a 'Member' under the MRTU & pul-p Act, l97l?

Q2. Write Shorr Notes (any 2) 12 Marks

1. Contract of Apprenticeship
2. Factory under the Factories Act, 194g
3. International Labour Organization
4. Workman under the Industrial Dispute Act,1947.

Q3. Solve the Following (Any 2) 12 Marks

1' XYZTrade Union applies for registration of the trade union. This trade union
submitted all the required documents, still, the certificate of registration was refused.
a. Explain the legal requisites for providing cerlificate of registration or the

cancellation of the registration of the Trade Union?
b' What remedy is available to any aggrieved party for refusal of the registration of

the trade union?

2' Vishwa Kalyan Kamgar Sanghatana applied for recognition. It has 32%omembership of
employees of the industry'Z'. Another trade union Shramik Karngar Sangh has 29o/o
of membership of employees of trre same industry ,2,. Both have appied for the
recognition.
a. Which Trade Union will get the recognition? Why?
b. State the legal criteria to provide the recogniiion to the Trade Unions by in

Maharashtra?

3' In an industry Mr. B was an active member of a trade union. The employer changed the
conditions of service applicable for him related to one pendency of proceeding of
industrial dispute and repeatedly transferred him to different lolations, due to his
activeness.
a' What remedy is available to Mr. B as an employee of the industry as per the

Industrial Dispute Act,l947? J \

b. Explain legal provisions provided to some employees among various trade unions
to protect their rights as per Industrial Dispute Act, 1947?
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4. in PQR factory the apprentices are undergoing the training. Their health, si.r3i;,. air:i
welfare are the important criteria. Their working time is not fixed.

a' Explain the protection provided to all the apprentices under The Apprentices Act, 1961?b. State the working conditions provided to the apprentices by The Apprentices Act, 1961?

Q4. Answer the Following (Any 3) 39 Marks

1. Discuss in detail regarding Registration of Trade Union under the Trade Union Act,

1926.

2. State the welfare Provisions under the Factorie s act, r94g.

3. Discuss in detail regarding provisions applicable for Lay- off of the workers.

4. Analyzein detail about Illegal Strike and Lock-out under MRTU and pULp Act,
197 1.

I

5. Explain the term "Collective Bargaining''. what are its advantages and

disadvantages?

t
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q 1. q6' fthar *q Erwrd ffiN Err taffifr qy q? wr

qlrdTER-fr

orrrrrr €qe-rT grqf,r efiDI st-qrrc +l{E6 q?fl qfuiq o{fuFqq, tqbq cidrfu ,H{s,

1. l-s gR*, 6rq'Er, 1926 sr gtqr m .rq $G?

t. qasrq Eqrqr ffi Grd erurflTTd fufr Eqsim e-n-qqq-s-dr Grlau

1 &E-5 qTUft $"6T ft. g. TIuIqI vr trm-{un?T qi1i'morrulfr frtfr qrqnft (tripte test) orq +nBr

v r6rw[ o-rqrnr €qerT qrdrdr eirDr otqrm Bi$-d qqr qfui$ r-rf}ftqq, qq\eq Giirfd
'effift;6' qpry6q;q1' ffi Aq ft-fuqr sds ori.

\. frm-fuan qrca,1g47 3i-"td q-€-drdr cr1M qrH €iqr
€,. RrfiTssfi-idrc orDFqq qqql ei?rrfa er!,T-g.s+'fiR,e1q eGz

a. q6nrY

olur enBz

q r. ?+sffirfrvatffidr ptqiffily
q. Rrfl-g. s-t-cqRlqT fr-rn

ffi'r{sFn GiBFqq qqY. Gffirla q.r{qFrr
.ltirEqT$qorqqR€r.fl
.ffifr@-Eq-E o-rrKl, t g+z .rffi srprrtn

ql url

q f. {{rftfissdsfrr r+Hfrrr q? uur

vqeItiut eG gTlfr o-FrrtR €qefl sfr6. E rrrrrR €qr* sHrs6s€f,r tq % qrrr tsaffif,
odqrqi*'z'cnB dufrflqqM Gr$+-dT eG.

a. @lurgr q-+srq €qor q-q61 ft;&62 6-12

b. :rdmrgrd qftIrq €qTTr srdrflI M oTbffir{ ft+q qiqri
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3. \rol u-flhld fr fr qmr q,mffis €qrqT qfuq s{s Ett ffi erqtqTd erlom,tmr
*aaT 

"11, 
3ffift-m-fr-drd q-eiB-d eirft srm'qTtarc
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.. ffifrroft-orE eifsF-qq, qqyro 3qR tsffi odqt qr[{ fr fr qirT slnidT tsqls $rffer
sGz

u. eMFro fr-EK ffiq{T, tsvro 1vn ffiq q,rrsrs riqTqfic 6T-S o-dET{qiqT Gi-qT 6-trra

s{&rq Eruqrcfi-d;r q<Tq o-f,sr mrqilR di-E{r sE ff-rr?

4. peR m.ncqrqrd Rrs-rs rtndn qRretur td +ntd. Hia Gntrq, ET&rT orTFr m-crq t qE€rA

k#q GGd si-4T6Tqrf taBfYdrrfr.

.. ft1-oro ssed-R s+lEfuq qqqq sidrfu q-dRrfiTg. si-<snifl ffi"& €qetur sg ffi-rr?

u. Rrors sBildR srfuFqq t\E q Ht RrErii;Tr rcrq ari-eil m-rqEff qftRrfi qirrTz

q x. srfr6 seriff r* s1 16)qffi 1;

q. q+srq €q g{fuFqq q 3 1 q +iiFld q+srq qqEq, ffi-qrqd dqqtmEli aql E-iT.

I . E.rrrqm" B{lqRqq q q y , eiid{6 oETTUT ffrS il{gd qirTr.

i. orrqrc ffiqTfrETdd dr-rl rfiretetT algd'qqe Eqqft-d-dT{ qqf ffi fl .

y. E€t{u-S-lrlrlRErtd{Tqrdrdt \+itM$]-rIrTR qIrqdgqTqIfrqq .}ilrfl-i..qq, qq\sq 3m-rId

notqffit iiq rrTFI etfufr qgf, dqqtrmdnffiEulorT.

\. " €rgp+-,q[drE[f8" qr qr-<rt sfroruT err. eri qrqt enFr n]t e-ro +nto t ernu

1\Tqr

*******


