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Paper / Subject Code: 75709 / Labour Law & Industrial Relations-I

Time: 2:30 Hours Marks:75
N.B 1. All questions are compulsory,

2. Figures to the right indicate maximum Marks
QL Answer in One or Two Sentences {any B} 12 Marks

What is the object of the Industrial Dispute Act, 19477
Write any one difference between Lock-out and Lay-off,
Define the term "Industrial tribunai,

What Is meant by Unfair labour practices?

1.

2,

3.

4,

5. What is meant by ‘Standing Orders'?

6. What js the object of Collective bargaining?

7. What is the duty of the Labour Court under the MRTU & PULP Act, 19717

8. What is the penalty for closure without notice under the Industrial Dispute Act,

19477
02. Write Short Notes {any 2) 12 Marks |

1. Doctrine of Notional Extension |
2. Advantages of Collective bargaining |
3. Payment of Subsistence allowance lr

4. Rights & obligations of recognised unions,
Q3. Solve the Following {Any2) 12 Marks

1. Mr. X, a workman registered under the Trade Unions Act, 1926, has committed
unfair labour practice,
2. Does unfair labour practices is prohibited?
b. What is the penalty for committing unfair labour practices?
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Paper / Subject Code: 75709 / Labour Law & Industrial Relations-1

Mr. Z give financial ald to illegal strikes & lockouts.
a. Does illegal strikes & lockouts Is punishable?

b. What Is penalty for giving financial aid to illegal strikes & lockouts?

. Mr. A, an employer fails to submit draft Standing order Ufs. 3 of the Industrial
Employment (Standing Orders)Act, 1946,
a. What is the time duration for submission of draft Standing orders?

b. What is the penalty who fails to submit draft Standing orders U/fs. 37

. Mr. B, an occupier & manager of the factory will be held responsible & equally liable
for breaching the law under the Factories Act, 1948.
a. Define “Occupier” under the Factories Act, 1948,
b, What is the penalty prescribed for breaching the law under the Factories Act,
19487

Q4. Answer the Following [Any 3} 39 Marks

What are the measures ta be taken in factories for health, safety & welfare of the
warkers under the Factories Act, 19487

. What are the privileges & immunities of registered trade unions?

. Explain the concept of “Collective Bargaining”. What are the features of collective
bargaining?

_ Define "Retrenchment”. What is the procedure for retrenchment under the
Industrial Dispute Act, 19477

Explain the object, scope & features of the industrial Employment {Standing

Orders)Act, 19467

PR AT T AL LA bt

34692 2of4d

AFATI903ABDS1955BECRBICRBAIDTAFS




ot

o3

o o

- e s
Paper / Subject Code: 75709 / Labour Law & IndustFial Relations-1 .. =

[¥%: .30 Al & b a0
Please check whatha_{_-fr‘l-:ru haw{:- gut the rigj;:th'l;nm&tipnfﬁﬂpﬂi‘- = “:ﬁ

o e < e 3??(1:-5{3? fﬂﬁvﬁﬁm X a7 3 R L2 B
%) sfteitfiren forame =, 3o ma%:mmm%'z B = el e
3) oAi-TSe" A1 VIR ST . i3 £ ; :
3) et i ar R S & 7
¥) wftwawqa?ﬁ'ﬂ:ﬂ?imaﬁ:? & -
) “wml s ‘Fﬂﬂr&"l‘ﬁ?ﬁ? X R <
8) maj%mh%erm“ra%ﬁmm%? e > '

8) MRTU. 1 PULP 1, 2564 aﬁia""q?m'rm Ckmuurt “Graﬁfaar F ETI%" ‘
) aﬂﬁfﬁmmﬁaﬁ\é‘ma%ﬁr"ﬁa mmﬁaﬂ% Hm“ & & &

TR ——— S & F & §F oo
%) Wﬁﬂiﬁﬁrmﬁm A : : ¥

O R ik et R L
o %) Fafy v wor & g

| 7.3
%) P, Eg‘g,ﬁmm H?ﬁmﬁrﬁtﬂﬁfﬁrm%mm S AT W

9, qﬁmgﬁqﬁmaﬁaﬁé

o

mﬁﬂawﬁiﬁ{mﬁw&ﬁﬁﬂ) o X (23)

mmﬁamwﬁr@aaﬁ%ﬂ? :
= mﬂﬁamwmmﬁmm

< ) mﬁmﬁvmmmmm

). mmmmmmm
R mmmmaﬁmwmmﬁm
3) i mqmﬁmn@mmms mmmﬁwsaﬂfﬁﬁmﬂw
(@aﬁrﬂﬁmaﬂﬁﬁw TQWE &
an q@wmmmmmm

) mmmmmmmmﬁm 17

o o5
T

e s P 8 3 0f 4

3 AFATISDIABDSI955BFCRBOICRBASDTATS



e

0y

Paper / Subject Code: 75709 / Labour an;& Indusrrfﬁ Relntrﬂm- ,-:‘:5: ]
¥) feetafl, mmmmwﬁ%mammmﬁ
TG AT, § L ¢ mwﬁmm P g &
) T a#ﬁg%vamfﬂmﬁﬂ'a‘iﬂ@m £
) Tl ﬁﬁmhwmﬂrﬁaﬁm%ﬂaﬁqﬂtﬁ%ﬁmm ﬁsm :

= S :..“ a Ry
Eﬁﬁﬂmm{ﬁ'ﬂﬁﬁﬁi} ST AT #

e

?) FRERIAC HR, mmmmmm m@maﬁﬁnﬂ

sianta TR $2¥4, X
?) mmmmmmmm £
3) e AT o HeEOAT e . mﬂﬁﬁi’%ﬁ'@'ﬂﬂﬂﬁﬁ ;
¥) «dg=ife afonfia #4 wfﬂmawﬂﬁmwaﬁﬁzﬁﬁ?ﬁ@mwuma
L) ﬁﬁnﬁmﬁma@mmmm {md’raaﬁ%aqhﬁw ﬁwa‘;

.
g

..-_'. _r 3 b

1 . 1. . ,'L"f oo
x> & o e G x}
'*- - P, e § - Pt -
2 ) - $ &
= = & 2 e
. A *#**#**Ff**#tﬂlt‘l' % i -
" = P s - . i
X = : e vy
) i . B % = .
: oS : 5 : 2
g % o o i =
e Fyn . = 4y . -
oy 2 .
3 ' S —_ A B
o . it . :
& i
. "..\.' - " " . 2
L e " & s
b £t i = 3
. A -
* ke oy =
Py . ) ) ] =
X ; - A e = s
. & ot oy o
y - & # -~ n
“ g™ g} =
= i) Ay [ 1 - =
ALt - i < "
& & [ w e
o 3 2 P
3 . s -,
F N e e =
Erad i - : “ . 5
5 b it et .
: ' i ‘
¥ , )
s e ] &%
i ¥ i &
“ R P i e
o e [ iy
o o - S
; P ]
e AL T n‘:,‘.‘ e
2 z iy N,
-~ £ .
e B T
A L » %
i i s N .
2 P %
. % . T ~ ~
. . & N =
Y o i s An
o ; A it 4
e e o
i #g) ) - %,
¥ 5, o ™
i : Pl T
: i . &) :
[ oy P s
e ¥ by . P ]
) o i 2
o ~ i =
- - =

e & & 4of4

- -
. -
o ¢ Fa
[ k! T
A x
Tt

57 AFA79903ABD51955BFCBBOCSBAIDTAF4

d "'r’_'_



\0/5\(')/3 Paper / Subject Code: 75709 / Laboul:’dlfznf & Industrial Relations-I Cio() O £ '33)
3 FULLB Qum T (45.25)

Time: 2:30 Hours ' : Marks: 75
Q1. Answer in One or Two Sentences (any 6) 12 Marks

1. What is the object of the Trade Union Act, 1926?

2. How many members are required for making the application for registration of the
Trade Union?

3. What is the Triple Test as laid down in the case of Bangalore Water Supply

v. A. Rajappa?

Mention any two duties of the Industrial Court under the MRTU & PULP Act, 1971.

State the duties of settlement authorities under the Industrial Dispute Act, 1947.

Who is an ‘Apprentice’ under The Apprentice Act, 1961?

What are the qualifications prescribed under The Apprentice Act, 1961 for being

engaged as an Apprentice? :
8. Who is a ‘Member’ under the MRTU & PULP Act, 19717

Sl ith b

Q2. Write Short Notes (any 2) 12 Marks

1. Contract of Apprenticeship
2. Factory under the Factories Act, 1948
3. International Labour Organization
- 4. Workman under the Industrial Dispute Act, 1947.

Q3. Solve the Following (Any 2) 12 Marks

1. XYZ Trade Union applies for registration of the trade union. This trade union
submitted all the required documents, still, the certificate of registration was refused.
a. Explain the legal requisites for providing certificate of registration or the
cancellation of the registration of the Trade Union?
b. What remedy is available to any aggrieved party for refusal of the registration of
the trade union?

2. Vishwa Kalyan Kamgar Sanghatana applied for recognition. It has 32% membership of
employees of the industry ‘Z’. Another trade union Shramik Kamgar Sangh has 29%
of membership of employees of the same industry ‘Z’. Both have applied for the
recognition.

a. Which Trade Union will get the recognition? Why?
b. State the legal criteria to provide the recognition to the Trade Unions by in
Maharashtra?

3. Inan industry Mr. B was an active member of a trade union. The employer changed the
conditions of service applicable for him related to one pendency of proceeding of
industrial dispute and repeatedly transferred him to different locations, due to his

activeness.
a. What remedy is available to Mr. B as an employee of the industry as per the

Industrial Dispute Act, 19477
'b. Explain legal provisions provided to some employees among various trade unions
to protect their rights as per Industrial Dispute Act, 1947?
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In PQR factory the apprentices are undergoing the training. Their health, safety and
welfare are the important criteria. Their working time is not fixed.
Explain the protection provided to all the apprentices under The Apprentices Act, 19617

a.

b. State the working conditions provided to the apprentices by The Apprentices Act, 19617
Q4. Answer the Following (Any 3) 39 Marks
1. Discuss in detail regarding Registration of Trade Union under the Trade Union Act,

22633

1926.
State the Welfare Provisions under the Factories act, 1948.
Discuss in detail regafding provisions applicable for Lay- off of the workers.

Analyze in detail about Illegal Strike and Lock-out under MRTU and PULP Act,
1971.

Explain the term “Collective Bargaining”. What are its advanfages and

disadvantages?
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