Who grants recogmtlon to a trade umon under MRTU & PIJLP 1971,? /

& f 4. Define "lay off” under theIndustnaI*Dlsputes%ct 1947x fi’“ Q: {’3\ e
g ‘What are !} odel Stanéﬂng Orders" under I;he LE, (S @) Act 19459 5 ‘?‘-’“

&

C mpensatlon.

a) W];;at is retrenchment compensatlon?
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b

b) Wﬂl th; employeel_fet compegé”atlon undgr the Employees Compensatloanct 19

Reasons for your answer

a) thch law prowdes forﬁ.

! allowapca in such cases?
b) How 1s such an alIoWance caIculaTed'? 4

; PULP Aqt 19719

: Ie
2 Explam "Collectlve Bargammg" and 1ts role in créatmg a QO ucive erhployep

./‘ :
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Deﬁne "lay off“ under the lndustnal Dlsputes Act 1947? e «»*
What are 'LModel Standmg Ordelcs" under the LE. (S Q ) Act 1946‘?

Who ﬁleE‘ a fallure‘t
Act,fl 947‘?

f
e;‘f

‘v; Q (4.} . (

Mentlon two functmns of the 1nvest1gat1ng ofﬁcer und "“:-the MRTU & PULP Ac 971
5 What are‘the objectwe of LE. (:-'O )Act 1946‘7

”9 What are Pubhc Utlhty Servy_" es under f.he ID Aet S 194772 ;s _ |
" 10. Whg represents the workman ina case of unfall" labour pTaCtICe agamst the employer?

Q2 Wr.i_téf"Shon thés on any %o of e fbnowing_:j:’

: ts and Dlmes ofa recogmsed t:rade unloumnder MR' =:‘U & PULR,’] 971_.
w :: = - ; 3 * P . (k;\\ = e M
'\‘ Q3 Ansvs?er any th of the fc;)ﬁbwmg 4 ‘\ iy N u Ak .

- L er X was a driver aWOrkmg fQI'ﬁ State TranSport Cor»poratlon hlS eyemghtfbecame poor due to:

dlabetes The State Transpart Corporatlon termmates his serVwes wlth@ut Ietrenﬁ:hment
QY Coi‘npensatmn 2% N = .

e

a) What 18 retrenchment compensatlon'?

-11%b4595EE_fo\syesoEF5sr-23.‘oE_793561;4{%130



i Mr Z was an actrve member of a trade unlon The employer transfers him repeatedly to -

;j_ﬁdlfferent locatrons Mr X wants to file a case agamst such repeated transfers

b Will the employeeﬁ»get compenSatlon undfr the Emgloyees Cor Mpensatron Act 19237 Gwe

Reasens for your “answer.

A workman Was suspended for rndrsmplme and a domesﬁc enqurry is berng conducted for the
‘same. The enqurry has been ongorng for 6 months -

a) Wh ch law p;rOVrdes fortan allowance in such, ases“)

b). How is su "h an allowance calculated?

rela”non

3. 4 Mentmn and explam the role of. authontres set up under the Industnal Drspute Act 1947‘lfor
 the settlement of an Industrlal Drspute 4

3, Explam the doctrme of notlonal exte: n si

Qdmpensatron Act 1923
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Paper / Subject Code: 75705 / Labour Law ‘ A8 )
T S Giigamarne

TIME: 2 HRS., o (TOTAL: 60 MARKS)

1. ALL QUESTIONS ARE COMPULSORY
2. MARKS ARE INDICATED AGAINST EACH QUESTION

QL. Answer Any Six o o ‘ > 1z Marks)
1. Give two functions of the Grrevance Redressal Commlttee under the Industrtal Dlsputes
Act, 1947. o " >

2. When can an 1nd1v1dua1 dtspute convert mto an Industnal Dlspute’?

3. Name two essent1a1 ut111ty servwes as per schedule 1“"
1947, ¥ X _
4. What is the maxrmum number of workmen who can be gtven the status of
5 "protected workmen" under the Industrlal Dlsputes Act 1947'? ;
_ 5 Mennon two occupatlonal dtseases as per the Employees Compensatlon
i Act; 1923, 7 ~ o - el e
6. What is the formula for caIculatmg compensatlon for total dlsablement as per“the
3 Employees Compensatlon Act;. 19237 ; :
¥ 7 Mention the authontles set up under MRTU & PULP Act, 1971
=8 Mentlon two unfalr labor practtces on part of the employer as gwen under the MRTU &
é;’”PULP Act,. 1971 « ' o - \ o
,j-Qi‘:".iMentton two matters on whlch standmg orders have to be made as per the L.E.(S.0.)Act,
T S A |
10. thhm how many days can the certlﬁed standmg orders be modified as per

1E. (S O )Act 1946‘7

Q2 Answer any two (12 Marks)

1, h:Concﬂlatlon Ofﬁcer under the Industnal D1sputes Act, 1947,
2‘-:-?'?"'R1ghts and Duties of a Reco gmzed UIllOIl under MRTU & PULP Act, 1971.
A3, Certtfymg Ofﬁcer under 1. E (S.0) Act 1971.

4. Med1ca1 Exammatlon under the Employees Compensatton Act, 1923.

11 286 ,._;';l':'v : ’-‘-_“*1‘ Page 1 of 4
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Q3. Answer any two ' ; (12 Marks)
1. Railway workers are not getting their due bonus; they go on a flash strike which disrupts

the daily life of commuters. It results in the loss of a- workmg day for many employees

a. Is the strike by rallway workers legal as per the ID Act 1947‘? Gtve Reasons

b. What actions can the approprlate government take agamst the str1k1ng workmen‘7

2. XYZ Union has got 38% membership of the total workmen employed in the establxshment and it
applies for the grant of recogmtron Another Un1on ABC objects to: XYZ Un1on ] applrcatlon on the_i |
ground that it has got- 40% membershlp of the total workmen in that establrshment ' :

a) To Wthh authorlty does XYZ trade umon have to apply for the grant of reco gmtlon‘?

b) Mentron two grounds on whlch recogn1t10n of aumon can be cancelled

3. An employer makes an apphcatlon for amendments to model standmg orders to the certlfymg

ofﬁcer The certlfymg ofﬁcer after hearmg the employer and workman passes the orders The

employer is not satlsﬁed wrth the order of the certrfymg ofﬁcer , : A2
a) What provrslons underI E.(5.0.) Act 1946 prov1de some remedy to the employer?
b) Whati is the time limit w1thm which thrs remedy can be used: by the employer?

4 A workman comes drunk to the steel factory In the course of hrs work, he falls and suffers
" an 1nJury The doctor has to amputate two of lus toes.
a) Is the employer liable to pay compensatlon‘? Grve Reasons
| b) What is the nature of the dlsablllty suffered by the workman'?

< oM, Answer Any Two: A 8 r. . (24 Marks)
1 How has the Supreme Court of Indla mterpreted the term "Industry" explain using relevant
case laws s o = e
4 2. Explam the habllrty of the employer for an mjury suffered by the employee arising in and
_,.;;‘-fdurmg the course of employment _
3 : Explam the role, of collectlve bargammg in establishing a harmonious relationship between
the employer and employee

4. Explam how standmg orders are made and their role in an Industry.
ok ok 3k 3k 3 o ok ok ok ok ok ok ok ok
11286 & Page 2 of 4
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A lndustrlal B]Sputes Act 1947

s AEmployee Compensatlon A% ul 923 A :
Industrial EmpL@yment Stz@amg Orders Act, 1946
MRTU &PULP 1971 <

A unil ateral process
A bllateral pmcess

Who coined ;he term “Coilectwe Bargammg?”
; Ldney and-Beatrice Webb -
- Ludwing; J‘eller
K. Ale)gander

Industrla] Courts
Certlfymg Ofﬁce

Industrlal Dlspute Aet. ]947'?

".\‘

Sol:cltprs Firm with 20 employees

An Ind1v1dual Doctor s ol nic
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Whlch of the followmg is a tool in the hands. of employer durmg a legal strlke?
Closure

Lock out

Lay off

Retrenchment

Biepa B

"If a strlke is declared 1llega1 under the MRTU & PULP Act, 1971 and IS w1thdraWn
within . ~_hours it shall not be deemed to be an 1llegal strrke

24 Hours ' v 5

48 Hours

32 Hours.

78 Hours

s

/e o

9. As per the provisions contarned in Chapter VB of the Industrial Dispute Act, 1947‘,3'
establishment employing : __persons or more are required to seek pl’l.T g
permlssmn of Appropriate Govemment before effecting lay-off, retrenchment and
closure.

50

100

250

500

ap o

10. Under which section of MRTU & PULP Can the Industrial Court withdraw
proceeding taking place in any Labour Court and transfer the same to another labour
Court? :

a. Section43
b. Section 44
©. Section 45
~d. Section 40

11. What is the first step of'a disciplinary proceeding under IE (SO) Act, 19467
a. Show- Cause Notice
b. Domestic Enquiry
c. Serving of Charge Sheet
d. Dismissal and Discharge

12. Which authority has the power to begin the conciliation process under the Industrial
Dispute Act, 19477
Al ~ Appropriate Government
~'b. Congiliation Officer
c¢. Investigating Officer

" CE37A221E1FBE2AAC3176A871856D8CF
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16.
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17.

Paper / Subject Code: 75705 / Labour Law

d Labour Court o : : ;
Whlch section of the Industrial D Dlsputes Act 1947 is based on' the prm(:Iple of “Flrst" ;
‘Come Last Go”? o -y
a. Section 20
b. ‘Section 21
¢. Section 23
d. Section25

According to section 25F of the Industrial Dispute Act, 1947 the. employer has to
give __ months’ notice before retrenching any permanent workman,
a. 1 month '

b. 2 months

¢. 3'months

d. 4 months

Accordmg to sec. 17A of ID Act 1947, An award (mcludmg an arb1trat1on aWard)
shall become enforceable on the expiry of days from the date of its
pubhcanon under seetlon 17 :

a. 60 days:

b. 30 days

c. 90.days

d. On same day.

The Commissioner shall dispose of the matter relating to compensation under the
employees Compensation Act,1927 within a period of _ from the date of
reference and intimate the dec151on in respect thereof within the said period to the
employee
' Three months

Two months

One month

Six months

In Maharashtra, the Industrial employment (standing orders) Act, applies to Industrial

~ establishments employing
- a. Fifty or more workmen

b. one hundred or more workmen
c.. One hundred & fifty or more workmen
d.. Two hundred or more workmen.

CE37A22 1EIFBE2AAC3176A871856D8CF
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18. S_teihding orders shal_l,v{;u‘nless an appeal is preferred under Section 6, come into
‘operation on the expiry of __~ from the date on which authenticated copies are
‘sent under sub sectmn 3) of Sectlon 5

a. 30days
b. 7 days
c. 15 days

d. 5days

19. Accordmg t@ Sectlon 33(4) of the Industrlal Dlspute Act 1947 what is the max1mum-f‘“'
number of protectcd workmen that can be declared by the cmp]oycr'? <

b50
A 10 ¢
d. 100

20. Which allowance is the employer bound to pay to an empl;)y,cé against whom a
- disciplinary proceeding has begun and he has been suspended till proceeding is over?
a. Dearness Allowance
b Living Wage
c Basic Pay

d. Subsistence Allowance

CE37A221E1FBE2AAC3]76A871856D8CF
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_Descriptive Questions

1.. Mention three dlsadvantages of’ collectlve bargamlng in settlmg labour dlsputes
2 Mentlon ‘three adjudlcatory authorltles and their ﬁlnctlons under the ID" Act 1947
'3. Define Retrenchment and mention the COI‘]d]thI‘lS precedent requ1red for retrenchment
4. Dr X is werkmg for a- tea estate on probatlon the management refuses to give him a
_permanent position. and terminates his services. The tea worker’s union take up his case
and ask for his reinstatement. Is Dr X a workman as per the ID Act 19477 Can the Tea
worket’s union take up hlS case? Give reasons for your answer. -
When isa strike legal as per the Industrral Drsputes Act;-1947? = -
6. Mention three Unfair Labour Practices on patit of the trade union as per MRTU & PULP
Act, 1971. - 9
7. Mention threeobligations of a recognised Trade union as per the MRTU & PULP Act, >
1971
8. Trade Union A has 23% membership and Trade Union B has 30 % membership of the
“total number of workmen employed. Both have applied for- being recognition to the
* Industrial Court. Which Trade Union will get the recognition-and why? ' _
A servant on grade A-1 post lost oneeye and two teeth because of collision between two
engines. He was declared by medical officer as unfit- for that post but fit- for C2 _]ob
because of his defective vision. He refused-the offer- and claimed compensation. Which
type of disablement the servant has gone through and why?
What is the liability of the employer to an employee who contacts an occupational
disease? ;
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